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9:00am-10:15am 
Abandoning the White Neoliberal University and its Performativity: 
Reimagining Spaces of Insurgent Knowledges and Practices 
 
Panel Overview: The modern university as it exists with its punitive, seductive, neoliberal racist 
and coercive investments, must be abandoned as part of the overall collective life making 
project.  The authors on this panel each articulate ways to unmake the university such as 
refusing the concepts of Black and Indigenous excellence, securitization and carcerality and 
instead engage creative ways that would allow for the reimagining and fostering of multiple 
forms of insurgent, liberation and decolonial knowledges and practices. 
 
Panelist: rosalind hampton (Ontario Institute for Studies in Education, University of Toronto) 
Title: Black studies without excellence 
Abstract: As the university is increasingly shaped by corporate capitalist partnerships and 
interests, it also expands its market to previously excluded populations and areas of study. The 
neoliberal university in Canada thus hails Indigenous and Black students and faculty with new 
possibilities for entering the academy. We claim positions in the university to engage in 
intellectual work geared toward liberation, knowing that from the perspective of the institution 
our value is primarily as new categories of institutional consumer and forms of institutional 
capital. We thus develop, research, and teach Indigenous studies and Black studies from an 
incongruous position of within and against the academy, while simultaneously posited as visible 
representatives and visual representations of its reformation as “diverse” and “decolonized.” 
The promotion of racial liberalism and culturalism counters the radicalism of Black Studies; 
institutional discourses of recognition and exceptionalism celebrate Black academic 
“excellence” to announce a university that is no longer structured around white settler 
supremacy. The university has long asserted its excellence, and in sponsoring “Black excellence” 
and “Indigenous excellence” it now claims its excellence at being inclusive—hence the buzz-
phrase “inclusive excellence”.  This paper draws on the work of Bill Readings in conversation 
with Black radical thought and my recent research to examine these issues as they are 



emerging in the much delayed and ongoing development of Black Studies in Canada. I argue 
that to focus on Black academic excellence within this context does not disrupt the authority 
and power of the institution, and risks reifying the university as the site of and pathway to such 
brilliance.  
 
rosalind hampton works as an Assistant Professor of Black Studies in the Department of Social 
Justice Education at the Ontario Institute for Studies in Education of the University of Toronto. 
Her areas of teaching and graduate student supervision include Black radical thought; arts and 
creative practice; Black women’s life writing; racialized social relations and Black learners in 
Canada; and critical ethnographic and arts-informed methods of inquiry. As a scholar and 
activist, rosalind is especially interested in anticolonial, anticapitalist solidarities within and 
beyond academia.  Her current research examines Black Studies initiatives in Canadian 
universities since 2015; Black student activism and coalition building; and critical-creative praxis 
in Black Studies research and pedagogy. 
 
Panelist: Jamie Magnusson (Ontario Institute for Studies in Education, University of Toronto) 
Title: Universities, Imperialized Cities and Global Racial Capitalism 
Abstract: In this paper I outline the critical role universities play in producing urban geographies 
for securitized finance capital. Globally, research-designated universities have partnered with 
private investors to set up incubation hubs focusing on ‘cities’, purportedly to ‘innovate cities’ 
making them more resilient and safer, thus improving the quality of urban life. Global racial 
capitalism has produced cities as sites for migration due to forced dislocations because of 
ecological disasters, political crises, genocides, debt crises, and petro-wars. At the same time, 
decades of neoliberal and austerity policies have shaped cities as racially segregated and 
hierarchized. To compete in the sphere of risk-based asset management, cities therefore need 
to be securitized and universities are participating in this process, including partnering with 
publicly traded defense contractors innovating ‘city shield’ kinds of real-time surveillance 
technologies. In this way, capitalist universities are directly involved in shaping cities as sites of 
imperial struggle and racialized urbicide. The ‘war’ is waged against the unhoused, migrant and 
undocumented workers, Indigenous land defenders, Black communities, queer and trans and 
two-spirited folks including sex workers, encampment supporters, prisoner rights and abolition 
activists. I will outline a set of strategies rooted in abolition praxis that centre pedagogies for 
reclaiming cities for collective life-making.  
 
Jamie Magnusson is a faculty member in the Adult Education and Community Development 
program at OISE, University of Toronto. They write and teach about ‘urban poverty and rebel 
cities’, and ‘queer interventions into community organizing’. Jamie is a member of the No Pride 
in Policing Coalition (NPPC) working group and a long-time harm reduction worker in solidarity 
with criminalized communities, including the unhoused, sex workers, migrant workers and 
Indigenous, Black and racialized queer and trans folks. Prior to Adult Education, Jamie was a 
member of the Higher Education Group at OISE, where they wrote extensively on neoliberal 
restructuring of higher education and financialization. 
 
Panelist: Beverly Bain (University of Toronto) 



Title: Scholars Strike Canada (SSC): Refusal, Abolition, Insurgent Knowledges and Practices 
Abstract: The 2020 Black uprising that took place following the public murder of George Floyd 
in the U.S. drove many universities in Canada to kick into gear its “equity/diversity, anti-racism 
inclusion machinery” (Thobani 2022). Universities were declaring its support for Black Lives 
Matter, with promises of addressing anti-Black and anti-Indigenous racism.  Much of the 
immediate declarations followed the initiation of the on-line Scholar Strike Canada Labour 
Action (SSC) that a few of us scholars, organizers, and activists from around the country 
organized in September of 2020 based on the US Scholar Strike Labour Action model. The goal 
was to declare our support for the Black and Indigenous reckoning here in Canada while 
revealing and “calling out” our universities complicity and institutional embeddedness, in neo- 
liberalism, corporatization, white supremacy, carcerality, settler colonialism and racism. 
 Scholars Strike Canada continues to be a site committed to insurgent knowledges and 
practice that fosters abolition, Indigenous self-determination, and decolonization.  This paper 
seeks to show how SSC as a creative virtual platform has been creating space to allow for a 
rethinking of the university that extends beyond the confines of the institution to engage 
activities run by activists, artists and organizers that include providing various forms of mutual 
aid and care.  In these urgent times of an on-going pandemic, climate disasters, increased 
policing and militarization and the rise of white supremacy, all of which sustain modern 
universities, the time is now to reimagine multiple sites and contexts where new forms of 
insurgent knowledges can flourish.  We must refuse the current university as it exists so that 
new ones can be made possible.  
  
Beverly Bain is a Black queer Assistant Professor in the Women, Gender, and Sexuality Studies 
Program in the Department of Historical Studies at the University of Toronto UTM Campus. 
Beverly’s areas of teaching and research includes Black queer feminists’ organizing, decolonial 
feminists’ pedagogies and knowledge production, theories of sexualities, gender, violence, 
policing, and abolition.  Beverly is an organizer, activist and have been for more than 40 years 
and is the co-creator of the Scholar Strike Canada (SSC) Platform and co-founder of the No Pride 
in Policing Coalition. (NPPC) 
 

10:30am-11:45am 
EDI/DEI 
 
Panelists: Nadia Qureshi (Ontario Institute for Studies in Education) and Nadia Richards 
(Ontario Institute for Studies in Education) 
Title: The (Re)Production of Harms Under the Guise of Equity, Diversity, Inclusion: Working in 
Systems of Higher Education Operating on White Supremacist Logics  
Abstract: This paper is an ethnographic conversation between two racialized women working in 
the college system in Ontario, Canada. We are both committed to advancing causes of social 
justice, and real equity, but we continue to face barriers and harms in our institutions of higher 
education. This paper details the impacts and traumas we face as a result of our work, working 
conditions, and white supremacist systems present in these institutions. We draw on our 
experiences as an instructor in higher education, and administrator in the area of EDI, 



respectively. We juxtapose our experiences as a brown woman and a Black woman working in 
very different roles, yet experiencing many of the same inflictions of racist violence. Since race 
and gender are central to our experiences, we use Black Feminist/Womanism Theorizations as 
our frameworks for discussion and analysis. 
 
Nadia Qureshi is a Ph.D. candidate at the Ontario Institute for Studies in Education, in the 
department of Curriculum & Pedagogy. She has been teaching as a precarious contract faculty 
in Ontario colleges for the past ten years. She is a diasporic South Asian brown settler living in 
Tkaronto/Toronto, and a mother. Her doctoral research lies at the intersection of access 
programs; STEM; and racialized students’ experiences.   
 
Nadia Richards is a Ph.D. candidate at the Ontario Institute for Studies in Education, in the 
Department of Social Justice Education. Nadia currently works in the area of Anti-racism and 
Equity within the post-secondary system. Nadia is from the African diaspora and has committed 
her academic work to the exploration of African Women’s Empowerment, landing in Rwanda 
for her case study. Nadia and several authors are currently working on a book called “The Race 
Journals”, which examining the lives of Black women in Toronto and how they navigate systems 
of racism. Nadia lives with her husband, son, daughter and puppy in Toronto. 
 
Panelist: Neil Price (Ontario Institute for Studies in Education) 
Title: Equity Diversity and Inclusion, Black Higher Education Administrators and Illusions of 
Change 
Abstract: Over the past two decades, universities have increasingly styled themselves as being 
deeply invested in addressing anti-Black racism, coloniality and histories of exclusion. To 
address these long-standing grievances, institutions have ramped-up and mass-promoted 
implementation of identity and equity-focused initiatives such as Equity, Diversity and Inclusion 
offices and executive-level positions, equity and race-based stakeholder consultation and data 
collection, EDI working groups, subcommittees and councils, anti-racism charters, statements 
of solidarity, and EDI training and workshops. In my paper I argue that these efforts have done 
nothing to meaningfully address entrenched forms of racism and inequities present at every 
level of the university. I will pay particular focus to the role of Black administrator, who, I argue, 
are hired to nullify dissent within the university, while manufacturing optics of diversity and 
progress. Pulling on my own personal experience as a former college dean, my paper will first 
provide examples of how these strategies amount to a nullification of dissent in the university. I 
argue that universities have become sophisticated in stifling legitimate challenges to its 
hierarchies of power through incorporating and co-opting calls for change. I show how such 
practices not only undermine radical demands for change but also provide ways for universities 
to maintain their racial capitalist, neo-liberal objectives. In thinking about what may yet be 
possible in “another university”, I will review a set of principles derived from Black Radical 
Tradition and Black Queer Feminist theory which point to ways in which we may move toward 
an alternative learning commons or what others refer to as the “off-university”.  Extending on 
the concepts of the “Black test” and “ethics of care”, I will suggest some fundamental criteria 
for moving toward a transformed university, while also addressing ways in which we can re-
think notions of Black leadership that are too often used to frustrate calls for change.    



 
Neil Price is a Doctoral Candidate in the Adult Education and Community Development program 
at OISE, University of Toronto. Neil’s research is grounded in the Black Radical Tradition, Black 
Queer Feminist Theory and Critical Race Theory and examines Black experiences of collectivity 
and persistence in higher education. Neil has taught at several academic institutions including 
George Brown College, Humber College and the University of Toronto. Neil has extensive 
leadership experience in the public and non-profit sectors as a former college administrator, 
community researcher and youth program leader. As a frequent writer and commentator on 
social policy and community issues, his writing has appeared in numerous publications.  
 
Panelists: Vanessa Watts (McMaster University), Ameil Joseph (McMaster University), and 
Amber Dean (McMaster University) 
Title: Against the Corporatization of EDI and Reconciliation: Reimagining social justice 
approaches for another university, now 
Abstract: In 2015, the Truth & Reconciliation Commission of Canada (TRC) released its 94 Calls 
to Action, including several measures directed toward the university sector. In response, 
several universities have instituted vice-president/provost positions and Indigenization 
strategies dedicated to enhancing Indigenous-focused issues in the university. With these new 
opportunities for Indigenous leadership and authority we are also witnessing challenges, 
including several high-profile resignations by Indigenous administrators. Yet we also see 
successes, including an increase in Indigenous student enrolment, expanding Indigenous 
faculty, and the introduction of Indigenous-informed curriculum. Similarly, the language of 
equity, diversity and inclusion (EDI) has taken on new meanings in higher education through 
multivariate strategic plans and visions across the university sector. EDI language and initiatives 
have been beacons of hope for redress for historically marginalized groups, as well as sites for 
positive marketing, income generation, and labour exploitation by the university. EDI projects, 
departments, and administrative positions have flourished in the last few years, but critical 
questions remain about the efficacy of these entablements and their impacts and outcomes for 
the historically marginalized. In this paper, we present preliminary findings from an 
environmental scan of issue-based strategic documents authored by universities across Canada. 
These issue-based documents include Indigenization, EDI-focused strategic documents, and 
strategic mandate agreements. We reflect on what our preliminary scan suggests about the 
dangers of corporatizing universities’ approaches to reconciliation and EDI, and conclude with 
questions about when/whether/how faculty with social justice commitments can productively 
critically engage with these corporatized approaches. 
 
Vanessa Watts is Assistant Professor of Sociology and Indigenous Studies at McMaster 
University, where she also holds the Paul R. Macpherson Research Chair in Indigenous Studies. 
Her research examines Indigenist epistemological and ontological interventions on place-based, 
material knowledge production. Vanessa is particularly interested in Indigenous feminisms, 
sociology of knowledge, Indigenous governance, and other-than-human relations as forms of 
Indigenous ways of knowing. Dr. Watts was awarded a SSHRC Insight Development Grant for 
her project that interrogates over a century of representations of Indigenous peoples in 
sociology and political science. It will contribute to new knowledge in the field of Indigenous 



studies through an inductively generated concept map of Indigenous understandings of social 
beings. Dr. Watts was nominated for the YWCA Woman of Distinction in Community Leadership 
and was awarded McMaster’s President’s Award for Outstanding Contributions to Teaching and 
Learning in 2022.   
 
Ameil Joseph is Associate Professor of Social Work and Academic Director of Community-
Engaged Research and Relationships with the Office of Community Engagement at McMaster 
University. He also holds the inaugural Faculty of Social Sciences’ Professorship in Equity, 
Identity, and Transformation, a position that draws on his longstanding community-engaged 
research and social justice work.  Dr. Joseph’s research focuses on critical mental health, 
postcolonial theory, critical race theory, and critical disability studies, to study the historical 
production of ideas about difference, normalcy, sexuality, eugenics, race, ability and mental 
“illness” as they cohere, diverge, interdepend and perform within policy, law and practice.  He 
approaches these topics with over a decade of experience in the mental health field, in 
supportive housing, settlement, crisis respite, forensic assertive community treatment, 
community-based early intervention, and governance settings. Dr. Joseph is the author of 
Deportation and the Confluence of Violence Within Forensic Mental Health and Immigration 
Systems. 
 
Amber Dean is Professor of English and Cultural Studies at McMaster University. Her research 
focuses on public mourning, violence, and cultural memory, and contemplates what makes a 
life widely “grievable” in the context of contemporary, colonial Canada. She is also interested in 
how creative forms of cultural production (fiction, art, photography, film, performance) disrupt 
and reframe common-sense understandings of whose lives (and deaths) matter.  Dr. Dean is 
the author of Remembering Vancouver’s Disappeared Women: Settler Colonialism and the 
Difficulty of Inheritance, and co-editor of Remembering Air India: The Art of Public Mourning, 
with Chandrima Chakraborty and Angela Failler. With Susanne Luhmann and Jennifer L. 
Johnson, she also co-edited Feminist Praxis Revisited: Critical Reflections on University-
Community Engagement.  Dr. Dean was named McMaster’s University Scholar in 2021, an 
award that supports her community- and student-engaged project on the Hamilton LGBTQ+ 
archive. 
 

11:45am-1:00pm 
Reimagining the University 
 
Panelist: Casey Patterson (Stanford University) 
Title: A Darker Form of Discipline: Black Narrative Theory and Institutional Critique 
Abstract: Since its first departmentalization in 1969, Black Studies has struggled to be in but not 
of the university––benefiting from institutionalized resource and prestige while pursuing a 
counterhegemonic project. Now, Black Studies’ growth as a discipline raises questions about 
how thoroughly Black Studies has been disciplined: the extent to which the institutional logics 
of knowledge production have assimilated this radical project as a “domesticated form of 
dissent.” (Spillers) 



This paper historicizes Black Studies’ incorporation into the university by attending to 
the disciplinary formation of Black literary studies. Following “Afro-American criticism” and 
“Black feminist criticism” from their emergence in 1979 and 1982, respectively, I argue that 
literary analysis afforded Black cultural workers a set of authentication strategies. Following the 
example of English Departments’ own 20th century rise to disciplinary prominence, these 
scholars presented the recurrence of narrative forms as a basis for asserting the presence of a 
Black literary tradition, a proposition which––if affirmed––implied further claims about Black 
culture, history, and social capital. 

By redefining Black literary studies’ project as a pragmatic institutionalizing endeavor, I 
close by suggesting that analysis of Black narrative is an underutilized resource for institutional 
critique. Institutions of higher education accepted the proposition that narrative forms like 
tropes could escape individual texts and constitute traditions; if this is how Black literary studies 
won sanction as a discipline, might we then conclude that tropes have escaped the text and 
helped build institutions? Can we read them all together as continuous, institutional text? 
 
Casey Wayne Patterson (he/him) is a scholar of Black Studies, Black Women’s Studies, and 
African American literature, and is a PhD Candidate in the Department of English at Stanford 
University. His current research project focuses on the late 20th century emergence of black 
literary studies, using it to historicize the incorporation of black cultural study into the 
university after 1969. This winter, he will teach “Interrogating the Human at the End of the 
World,” a course on Black Feminism and the SciFi of Octavia Butler. His new article on 
reception, racial melancholy, and young adult readers is forthcoming in the International 
Journal of Young Adult Literature. 
 
Panelist: Jeremy Hunsinger (Wilfrid Laurier University) 
Title: Towards a Slow University 
Abstract: Coming to know is not fast, nor is it becoming faster, and while new technologies aid 
us in creating knowledge and the larger communities engaged with questions might create a 
simulation of acceleration of knowledges, the communal nature of knowledge and the trust we 
build into knowledge limits the speed of personal and communal knowledge production and 
acquisition. The tension between the perceived need for the acceleration of knowledge 
construction and acquisition and the reality of the process is the generative thesis of this paper. 
This consideration of knowledge and its construction in relation to the internet brings me to the 
idea central to this paper, which is that knowledge is not fast, knowledge grows fast but its 
growth is primarily due to population and population's multiplications.  

We need a slow university making decisions on reasonable timelines, governed by 
faculty who have the time to perform the tasks of governance. University culture also needs to 
develop and recognize slowness as a mode of resistance to accelerated capitalism. Students 
and faculty need a space where the culture of perpetual emergency requiring immediate 
resolution is slowed, if not paused entirely. This paper argues that we can make active choices 
in our lives that will allow faculty and students to pursue this slowness in solidarity, building a 
slow university culture with expectations that the university is and should be a different 
institution outside of accelerationist capitalism. 
 



Jeremy Hunsinger is an Associate Professor in Communication Studies at Wilfrid Laurier 
University. He was co-editor of the journal Learning Inquiry and has published in FastCapitalism, 
The Information Society, Social Epistemology and other leading academic journals. He recently 
also edited a special section on Academic Automation for FastCapitalism and is finishing a 
handbook on The Internet and Public Policy. 
 
Panelists: Cameron McKenzie (Wilfrid Laurier University) and Maryam Khan (Wilfrid Laurier 
University) 
Title: The Voices of Two Queer and Disabled Social Work Educators: Confronting Barriers in 
Academia 
Abstract: In social work education, there is a need to address social inclusion of marginalized 
communities through structural change. In particular, educators existing at the intersection of 
disability and other positionalities may face social exclusion within the profession and from its 
institutions. There is a dearth of scholarship on the lived experience of such individuals and how 
to address them.  In this paper, two disabled, untenured, and queer social work faculty (one cis-
white and one cis-racialized) will argue that strategies addressing social inclusion must honour 
and reflect the lived experiences of those facing systemic inequities. For meaningful and robust 
change to occur, strategies and recommendations need to reflect intersectional experiences of 
micro-aggressions based in ableism, racism, cis- and heteronormativities, and heterosexism.  

Our auto-ethnographic account is guided by critical disability justice, structural social 
work, intersectional feminist, and queer liberationist perspectives, and will address ethical 
considerations that inform our teaching pedagogy and research agenda. We will demonstrate 
the need for change at the institutional level (the social work discipline, related regulatory 
bodies: OCSWSSW and CASWE, postsecondary institutions, and society at large) to support 
disabled educators through meaningful social inclusion. Considering the stigma associated with 
the “disabled” identity and discursive constructions evident in global north academic parlance, 
we will propose innovative strategies to address systemic inequities for disabled social work 
educators with intersecting identities. These will target social inclusion at the micro level 
(faculty and students), the mezzo level (university policies and practices; regulatory bodies), 
and the macro level (structures and governance; hegemonic ideologies).   
 
Cameron McKenzie (he/him) is an Assistant Professor in the Faculty of Social Work at Wilfrid 
Laurier University. His research has examined the contribution of political and social structures 
on health inequities in the 2SLGBTQ+ community, with an emphasis on social determinants of 
health. In the process, he has contributed to the development of the emerging Queer 
Liberation Theory. As a social work educator, he applies a liberationist perspective to all 
marginalized groups. He is currently working on a SSHRC-funded research project, “Supporting 
Ontario students with Learning Disabilities in Postsecondary Education”, McKenzie and his team 
hope to identify accessibility barriers based on the lived experience of students and their 
disability service providers, in the structural context of accessibility policy. 
 
Maryam Khan (She/her/they/them) identifies as a racialized South Asian queer Muslim woman. 
Theoretically, Maryam draws on Critical pedagogies such as: Intersectionality and Standpoint 
feminisms, Indigenous–centered and decolonization perspectives, Transnational and critical 



race feminisms, Liberatory Islamic perspectives, anticolonial and postcolonial approaches to 
Social Work practice, education and research. Maryam is also an Assistant Professor at the 
Faculty of Social Work at Wilfrid Laurier University. In 2021, Maryam won the nationally 
competitive ‘CBRCanada Emerging Community-Based Researcher Award’ from Community 
Based Research Canada. At the present time, Maryam is leading two SSHRC funded community-
based projects on queer Muslims and their families; and the experiences of queer Muslims in 
social services. For further information, please visit: https://muslimfamiliesresearch.ca/ and 
https://ssgdmuslimssw.ca/ 
 
Panelist: Sneha George (University of California Riverside) 
Title: Once A Cheater, Always A Cheater 
Abstract: Stefano Harney and Fred Moten’s assert that The Only Possible Relationship to the 
University is a Criminal One. I suggest that this “criminal relationship” to the university can only 
be held by cheaters–criminal learners. The cheater is an embodiment designed by the 
university; always already an imposter within its walls, never capable of accessing the 
ontological space of the intellectual and yet required for his position; rejected by the university 
and its subjects, yet attempts to survive and steal from it. The cheater is a paradoxical praxis 
and embodiment that queers and perverts the university. 

Drawing on Fred Moten and Stefano Harney (2013), La Paperson (2017), Tiffany Lethabo 
King (2015), and others, I theorize that cheating exists because knowledges are made into 
private property. University subjects, then, are tasked with creating more of said property and 
protecting that property. Rinaldo Walcott (2021) and others have argued that the concept of 
property is antiblack. I theorize that knowledge-as-property rely on logics that keep in tact 
antiblackness and settler colonialism. If property must be abolished, then knowledge-as-
property must be problematized. Cheating as queer praxis offers space to destabilize these 
logics.  

This project exposes the following: 1) cheating exists through logics of private property, 
2) university subjects, even subversive subjects, assimilate into university morality, and ideals of 
power, which includes a practice of making property for the university, and, 3) the cheater is a 
figure created by the university that paradoxically puts pressure on the university and its 
subjects’ morality and structure. 
 
Sneha is a P.h.D. candidate in Ethnic Studies at the University of California Riverside. She 
received her Master’s in International Relations at The New School and her Bachelor’s in 
Women’s Studies and World History at SUNY, Albany. She is a leading member of Critical Anti-
Violence Research and Action (CARA) at UCR, which is an abolition-feminist research center. 
Sneha’s research focus lies in women of color feminisms and queer of color critique. Her 
dissertation examines cheating in the university in order to challenge the morality of university 
subjects as a product of antiblack and settler logic. 
 

1:00pm-2:00pm 
Lunch 
 

https://ssgdmuslimssw.ca/


2:00pm-3:15pm 
Social Justice Approaches 
 
Panelist: Tracy Y. Zhang (York University) 
Title: "Only Homies on the Wall": An exploration of gender, race, and space in university-based 
film production training 
Abstract: In Canada, the past several years saw increased efforts made by feminist advocacy 
organizations and arm’s length cultural agencies to address the underemployment issues of 
women directors, cinematographers, and screenwriters. However, little is known about how 
post-secondary institutions that teach filmmaking influence women graduates’ career choices 
and how film schools could be part of the pathway to gender equality in the Canadian screen 
industry. Between 2018 and 2020, I conducted extensive fieldwork to explore these issues in a 
university-based film school, which included ethnographic observation, participatory photo 
story, a focus group and interviews with key informants – educators, women students, and 
alumnae. My research aimed to 1) identify social-structural factors that influence women film 
production students’ learning experiences, career choices, and artistic approaches, and 2) to 
understand how women students cultivate an artistic self and respond to challenges and 
opportunities in film school.  

This presentation will focus on the participatory photo story component. I carried out 
this project in collaboration with ten women undergraduate students. I will discuss three 
vignettes that draw from participants’ photo stories as well as my encounters with other 
interlocutors in film school. I will address some methodological and ethical issues of social 
justice-oriented visual research. Also, I will talk about how this research can be mobilized as a 
form of feminist sptatial storytelling to expose and challenge gendered and racial barriers in a 
university setting. More specifically, I will look at three themes: 1) identifying educational 
spaces beyond the classroom; 2) exposing white masculine spaces in university; 3) creating 
spaces of dialogue through collaborative and collective storytelling. 
 
Dr. Tracy Ying Zhang is an Assistant Professor (CLA) in the Department of Communication and 
Media Studies at York University. Before joining York, she was a Mitacs Elevate Postdoctoral 
Fellow at the Mel Hoppenheim School of Cinema at Concordia University, where she conducted 
a research project to identify gendered and racial barriers in film production training. 
Previously, she also held postdoctoral fellowships at Université de Montréal (Center for 
International Studies and Research), Queen’s University (Department of Film and Media), and 
Concordia University (Department of Geography, Planning and Environment). Her work 
explores the intersections of race, gender, labor migration, body politics, settler colonial 
capitalism, cultural policies, and cultural industries in intersectional feminist and transnational 
frameworks. Her research results have been published in four book chapters and peer-reviewed 
journals, such as Feminist Media Studies, the Journal of Early Popular Visual Culture, the 
International Journal of Cultural Policy, the Journal of International Labor and Working-Class 
History, Gender, Place, and Culture, and the Journal of Material Culture. Alongside academic 
research, Tracy directed and/or co-produced several documentary films, including The Flip Side: 
A Global Circus Story. This film was screened in seven film festivals, four international 



conferences, and three college festivals. It won the best short documentary at “Disorient Asian 
American Film Festival of Oregon”. Tracy strives to support feminist and BIPOC organizations 
and mobilize social science research to raise public awareness of the precarious work-life of 
cultural workers, artisans, and entertainers. 
 
Panelists: Mariane Bourcheix-Laporte (Simon Fraser University), Mary Elizabeth Luka 
(University of Toronto), and Claudia Sicondolfo (York University) 
Title: Academic Fair Dealing? Developing an Ethical Framework for the Use of Vulnerable 
Audiovisual Material in Academia 
Abstract: Stemming from existing debates around educational fair dealing and the 
unremunerated public communications of audio-visual works in academic contexts, this 
presentation considers the power imbalances at play between individual rights holders and 
artists and the institutional contexts with which they interact (Sicondolfo et al., 2022). 
Educational fair dealing was introduced in Canadian copyright legislation in 2012, the practice 
has increasingly tended to favour the interests of the academic community over that of authors 
and media producers. While copyright collectives have argued that some academic dealings do 
not meet the fair dealing criteria established by the Supreme Court of Canada (2004 SCC 13), 
educational fair dealing has been a growing practice with negative financial impacts for 
independent rights holders, artists, and grassroots organizations. How can we develop an 
ethical framework for the academic use of audio-visual (A/V) material created and/or preserved 
by vulnerable communities in economically precarious contexts? Presenters will examine points 
of tension arising from the academic use of independent and vulnerable A/V media and outline 
a respectful, community-engaged, ethics-of-care framework for the use of these materials in 
academic contexts (Caswell, 2014; Caswell et al., 2017; Gover, 2014). To do so, the presentation 
will draw from findings from two connected community-engaged research projects supporting 
self-governance practices of grassroots and independent media arts communities vis-à-vis the 
preservation, distribution, and presentation of media works: 1) Fair Play, which seeks to 
activate the Independent Media Art Alliance’s Online Presentation Standards and evaluate their 
uptake by media arts presenters; 2) Archive/Counter-Archive (A/CA): Activating Canada's 
Moving Image Heritage, a seven-year research-creation project involving more than 100 
collaborating artists, academics, and activists from across the country (counterarchive.ca). 
 
Mariane Bourcheix-Laporte (PhD Candidate, School of Communication, Simon Fraser 
University, mariane_bourcheix-laporte@sfu.ca). Mariane Bourcheix-Laporte is completing a 
PhD at SFU’s School of Communication, with a focus on Canadian cultural policy and artist-run 
organizations. Her doctoral research is supported by a SSHRC Bombardier CGS Doctoral 
Scholarship (2018-2021). In 2019, she received the Canadian Communication Association’s 
Doctoral CRTC Prize for Excellence in Policy Research for the paper “Creative Canada: A Critical 
Look at a ‘New’ Cultural Policy Framework.” She has published in the Canadian Journal of 
Communication, ESSACHESS-Journal for Communication Studies, and RACAR and has 
contributed to several edited volumes and exhibition-related publications. She has also worked 
as the lead researcher/consultant on various sectoral research and community consultation 
projects commissioned by national and provincial arts service organizations. Most recently, she 
developed Online Presentation Standards for the Independent Media Arts Alliance. She teaches 
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courses on the cultural industries at SFU’s School of Communication and at Emily Carr 
University of Art + Design.  
 
Mary Elizabeth Luka, PhD (Assistant Professor, Department of Arts, Culture and Media and 
Faculty of Information, University of Toronto, maryelizabeth.luka@utoronto.ca). Luka is an 
award-winning scholar, activist and digital media producer in creative sector policy and 
management practices in the digital age, often working collaboratively. M.E. is completing a 
solo manuscript provisionally titled A(rtspots) to ZeD: digitizing arts documentary in Canada 
and has published in several scholarly journals and anthologies, including Imaginations Journal 
of Cross-Culture Image Studies, 2021; Qualitative Inquiry, 2020; Information, Communication & 
Society, 2019, 2020; Public, 2018; and Social Media & Society, 2018. Luka recently launched the 
Creative Hubs Database which maps 200 arts and culture creative hubs in Canada to develop 
flexible impact evaluation frameworks. She is co-investigator on Archive/Counter-Archive: 
Activating Canada’s Moving Image Heritage, a six-year $2.5 million partnership involving 
universities and cultural organizations in the management of marginalized media archives, and 
on Urban Just Transitions, a three-year project investigating local responses to the transition to 
zero carbon. Luka partners with Mass Culture to generate cultural research  in Canada, and is 
endlessly curious about how creativity works for artists, scholars and citizens alike. More at: 
https://www.utsc.utoronto.ca/acm/mary-elizabeth-luka  
 
Claudia Sicondolfo (PhD Candidate, Department of Communication and Media Studies, York 
University, csicondo@yorku.ca). Claudia Sicondolfo lives and works as a guest in Tkaronto. She 
is a PhD Candidate in Cinema and Media Studies department at York University who held the 
Vanier CGS from 2017-2021. Her research projects address topics ranging from film festivals, 
screen publics, youth and digital media cultures, decolonizing research methodologies and 
affect in the creative industries. Her doctoral research project examines curatorial modes in 
pedagogy, community outreach, and audience engagement within contemporary digital 
screen initiatives and film festivals in Canada. Her writing has been published in 
ESSACHES, Public Journal, and Senses of Cinema, in addition to various book anthologies. 
Claudia has worked intimately with educational communities across Canada and has published 
educational companion curriculum for documentaries. In addition to holding an Assistant 
Professorship Arts Management Program in the Department of Arts, Media, and Culture at 
UTSC, she is also a co-researcher in the Archive/Counter-Archive SSHRC Partnership Project, in 
the Fair Play Connections grant, as well as the Research Associate for York University’s Digital 
Justice Research Cluster. 
 
Panelist: Lynn Arner (Brock University) 
Title: Cheated: How Universities Short-Change Women and First-Generation University 
Students Who Earn English PhDs 
Abstract: My research in unprocessed Statistics Canada data reveals that women have 
constituted over 61% of English PhD recipients in Canada for decades, while 39% of English PhD 
recipients are first-generation university students (“first gens”). However, women and first gens 
have not transitioned into tenure-track jobs in the proportions in which they earn English 
doctorates. Instead, my data indicate that a man English PhD recipient has enjoyed a 50% 
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greater likelihood of garnering a tenure-track job than a woman with the same degree1 and 
that first gens disproportionately have worse job placements than PhD holders whose parents 
possess university degrees. Although overdetermined by gender- and class-based 
discrimination, a key reason for the inability of large numbers of women and first gens to 
transition into tenure-track jobs is that they disproportionately earn their doctorates in less 
prestigious programs than those in which men and children of degreed parents 
disproportionately earn their PhDs. As I have demonstrated elsewhere, the most important 
determinant of employment patterns in Canadian English departments is the pedigree of the 
programs in which scholars earned their doctorates.2 

Focusing on the results of a nationwide, SSHRC-funded survey that I conducted of 
English faculty in 2020, this paper discusses the reasons that survey participants provided for 
choosing their PhD programs. This paper analyzes responses according to gender and parental 
educational level, with the two variables intersecting in striking ways.3 I provide insights into 
why some reasons that women and first gens offered for selecting their doctoral programs 
could increase a student’s chances of entering a poorly regarded program. Employing 
previously unprocessed data from Statistics Canada and engaging with Pierre Bourdieu, this 
article offers information to help would-be PhD students who are first gens, women, or both to 
make better-informed decisions about where to pursue doctoral study, to be more competitive 
on the academic job market. By identifying some of the logic that can lead to poor choices, this 
paper is also designed to give faculty mentors insights into some blind spots of first gens and 
women who are considering English doctoral programs. If Canadian universities are as seriously 
committed to equity and inclusion as so many now claim, then equipping would-be doctoral 
students who are women or first gens (and especially both) to make more informed choices 
about doctoral programs is an effective step in the right direction. 
1. Lynn Arner, “The Problem with Parity: Women Faculty and English Doctoral Programs,” 
Women’s Studies International Forum 90 (Jan.-Feb. 2022); 
https://www.sciencedirect.com/science/article/pii/S0277539521000947. 
2. Lynn Arner, “Degrees of Separation: Hiring Patterns and First-Generation University Students 
with English Doctorates in Canada,” The Minnesota Review 96 (2021): 101-34. 
3. The survey could not ask about race because my research in Statistics Canada data revealed 
that 88% of English PhD recipients identify as white, meaning that if I had asked about race, I 
would have been able to identify individual survey participants. 
 

Lynn Arner is an Associate Professor of English at Brock University. Lynn’s first monograph was 
Chaucer, Gower, and the Vernacular Rising: Poetry and the Problem of the Populace After 1381. 
She guest-edited a special issue of Exemplaria: A Journal of Theory in Medieval and Renaissance 
Studies and has published numerous articles on late medieval English literature. Trained in 
feminist theory and now in statistics, Lynn has recently published a series of articles on class 
and gender in the English professoriat in Canada, with a particular interest in women who are 
first-generation university students. She has begun writing a second book on class, gender, and 
race in the English professoriat in Canada and the US. 
 



3:30pm-5:00pm 
Organizing Against Chilling Effects: The #NoIHRA Campaign in Canadian 
Universities  
 
Panel Overview: Despite widespread implementation of the International Holocaust 
Remembrance Alliance Working Definition of Antisemitism (IHRA WDA) by governments and 
institutions, scholars internationally have rejected it.  Some of the world’s most distinguished 
scholars of antisemitism and Jewish studies have been among the definition’s most strident 
opponents. Critics note that the IHRA WDA definition misconstrues antisemitism to include a 
broad range of criticism of the State of Israel, particularly targeting decolonial and anti-racist 
critiques of the policies, structures, and practices of the Israeli state. If adopted by governments 
and universities, there will be consequences for scholarship in Canada, including research 
funding cuts, outside political influence, censorship, harassment, defamation, and intimidation. 
It poses a serious threat to academic freedom, plus it undermines intersectional anti-racist and 
decolonial initiatives across educational institutions. 

Canada is at the forefront of the university sector’s international #NoIHRA campaign. In 
addition to the 40 faculty associations and academic unions that have firmly rejected the IHRA 
WDA, provincial and national confederations representing thousands of academics have also 
unanimously passed anti-IHRA motions (including the Canadian Association of University 
Teachers, Ontario Confederation of Faculty Associations, La Féderation nationale des 
enseignantes et des enseignants du Québec). Scholarly associations are just starting to take up 
this issue, with the Canadian Association of Anthropology taking the lead. 

This roundtable will bring together representatives from different organizations 
contributing to this successful campaign. Participants will be asked to speak about notable 
lessons from their organizing experiences. What challenges did you face? What strategies were 
successful? What organization model did your group use? Do you have advice for others 
organizing against chilling effects? Finally, what can people do to help advance this campaign? 
  
Organizer: Greg Bird (Academic Alliance Against Antisemitism, Racism, Colonialism & 
Censorship in Canada (ARC) / Department of Sociology, Wilfrid Laurier University) 
  
Panelists: 
  
Deborah Cowen (Jewish Faculty Network + Censure University of Toronto, Department of 
Geography and Planning, University of Toronto) 
 
Dyala Hamzah (l’Alliance universitaire pour combattre l’antisémitisme, 
le racisme, le colonialisme et la censure au Canada – Québec + The Palestinian-Canadian 
Academics and Artist Network / Département d'histoire, Université de Montréal) 
 
Sheryl Nestel (Independent Jewish Voices + Academic Alliance Against Antisemitism, Racism, 
Colonialism & Censorship in Canada, Independent Scholar) 
 



Jillian Rogin (Jewish Faculty Network / Faculty of Law, University of Windsor) 
  
b.h. Yael (Jewish Faculty Network / Integrated Media, Ontario College of Art and Design 
University)  
 
Jasmin Zine (Academic Alliance Against Antisemitism, Racism, Colonialism & Censorship in 
Canada / Department of Sociology & Religion and Culture, Wilfrid Laurier University) 
 
Biographies of Panelists/Organizer 
 
Greg Bird is an Associate Professor of Sociology & the Cultural Analysis and Social Theory MA 
Program, Wilfrid Laurier University, Canada. His research focuses on social theory, political 
theory, Italian Thought, and Biopolitics. He is an International Advisory Board member of the 
Italian Thought Network and Co-coordinator of Techne: WLU Biopolitical Research Group. His 
journal articles and book chapters have appeared in English and Italian. His first book 
Containing Community: From Political Economy to Ontology in Agamben, Esposito, and Nancy 
(SUNY Press 2016) won the 2017 Symposium Book Award (Canadian Society for Continental 
Philosophy). He has co-edited two books and three special journal issues. He has a forthcoming 
co-edited anthology called Dispositif. A Cartography (MIT Press, Summer 2023). 
 
Deborah Cowen teaches in the Department of Geography and Planning at the University of 
Toronto. Deb’s work is concerned with the intimate life of war in ostensibly civilian spaces, the 
logistics of supply chain and racial capitalism, and the contested geographies of settler colonial 
infrastructure. The author of The Deadly Life of Logistics: Mapping Violence in Global 
Trade and Military Workfare: The Soldier and Social Citizenship in Canada, Deborah also co-
edited War, Citizenship, Territory and Digital Life in the Global City: Contesting Infrastructures. 
With Katherine McKittrick and Simone Browne, Deb co-edits the Duke University Press book 
series Errantries. 
 
Dyala Hamzah is an Associate Professor of Arab History, University of Montreal, Quebec. She is 
the author of the forthcoming Muhammad Rashid Rida ou le tournant salfiste (CNRS Éditions), 
editor of the Making of the Arab Intellectual and a contributor to Diana Allan’s Voices of the 
Nakba: A Living History of Palestine. She contributes opinion pieces on Palestine (Mondoweiss, 
Canadian Dimension, Le Devoir, La Presse) and was featured in a Radio-Canada Podcast about 
cancel culture regarding Palestine. She organizes with BDS-Québec and is the Quebec 
Coordinator for ARC’s #NoIHRA campaign. She also sits on MESA’s Committee on Academic 
Freedom and is a member of Palestinian Canadian Academics and Artists Network. 
 
Sheryl Nestel has been active in work for Palestinian human rights for more than five decades. 
She lived in Israel/Palestine between 1973-1988. She holds a PhD from OISE/U/T where she 
taught sociology and equity studies from 2000-2012. She is the author of numerous refereed 
journal articles on race and racism in the health professions and the author of Obstructed 
Labour:  Race and Gender in the Re-emergence of Midwifery (UBC Press, 2007), winner of the 
Canadian Women's Studies Annual Book Prize for 2007.  She recently stepped down after 



eleven years on the steering committee of Independent Jewish Voices Canada where she was 
instrumental in launching IJV's highly respected campaign against the International Holocaust 
Remembrance Alliance working definition of antisemitism. Recently, she helped to found the 
International Jewish Collective for Justice in Palestine . 
 
Jillian Rogin (BA Hons, Trent University), (MES, York University), (LLB University of Windsor), 
LLM (Osgoode Hall, York University) is an Assistant (Clinic) Professor at the University of 
Windsor, Faculty of Law and a criminal defence lawyer. Prior to her appointment in 2017, she 
was a duty counsel lawyer (criminal) and then worked as Review Counsel at Community Legal 
Aid (CLA), a SLASS clinic in the Windsor-Essex region. She teaches criminal procedure and clinic 
law and her research interests include judicial interim release, evidentiary issues in sexual 
assault law, feminist/critical race/anti-colonial theory/settler-colonialism, and legal ethics.  
 
b.h. Yael is a Toronto based artist, working in documentary and experimental media and 
installation. Her films and installations have dealt with the many intersections of identity and 
family, have focused on activist initiatives in Palestine/Israel, and also apocalypse, geopolitical 
and environmental urgencies. A book about her work, Family States, edited by Mike Hoolboom, 
published by ConverSalon, was released in 2021. Cinema Politica streams some of her titles, all 
distributed by V Tape. Yael’s work has shown in various settings, from festivals to galleries to 
community and activist groups, and been purchased by many universities. Yael is Professor of 
Integrated Media at OCAD University and past Chair of Senate. In 2021 Yael was Visiting Scholar 
at Massey College. 
 
Jasmin Zine is a Professor of Sociology and Religion & Culture at Wilfrid Laurier University. Her 
recent publications include Under Siege: Islamophobia and the 9/11 Generation (McGill-Queens 
University Press) and The Canadian Islamophobia Industry: Mapping Islamophobia’s Ecosystem 
in the Great White North (Islamophobia Studies Center/Islamophobia Research and 
Development Project, University of California, Berkeley). She has worked as a consultant with 
the Office for Democratic Institutions and Human Rights at the Organization for Security and 
Cooperation in Europe (ODHIR/OSCE), the Council of Europe (COE), and the United Nations 
Educational, Scientific and Cultural Organization (UNESCO) on developing guidelines for 
educators and policymakers on combating Islamophobia and anti-Muslim racism. Zine is a co-
founder of the International Islamophobia Studies Research Association (IISRA). 
 

October 28 
 

9:00am-10:15am 
Belonging in the University 
 
Panelists: Rui Liu (University of Toronto), Ian Liujia Tian (University of Toronto), and Vedanth 
Govi (York University) 

https://www.facebook.com/IJCJP/about/


Title: Being Too Asian: Temporal Event, Rupture and Resistance within Canadian Universities 
Abstract: Asian international students in Canadian higher education have long caused anxiety 
and predicament for domestic (white) students, faculty, and staff. In 2010, the Canadian 
magazine MacLean’s published an article titled ‘‘Too Asian: Some frosh don’t want to study at 
an Asian University’’. It sparked outrage among Asian international students and Asian 
Canadian communities because it portrayed Asian international students as unwelcome 
competitors. While the controversy subsided after the title change, the number of Asian 
international students have only grown since 2010 along with the expansion of Canadian 
universities as infrastructures of governmentality, bureaucratic planning and financial 
circulation. Thinking temporally, this paper considers the contending and multiple timelines in 
and against which international students (Chinese, South Asians, or otherwise) operate. In 
particular, this paper considers how these students time-trick the neoliberal university by 
examining reports and advocacy around three temporal events: suicides, extensions, and 
cheatings. Ultimately, we seek to problematize the moral panic over decreasing admission 
standards and academic integrity associated with the admission of Asian international students 
within the Canadian higher education system.  
 
Rui Liu is a graduate student in women and gender studies at the University of Toronto. Her 
research interests revolve around Asian racialization under settler colonialism and multiracial 
coalition building. 
 
Ian Liujia Tian is a doctoral student, pursuing an interdisciplinary degree in critical pedagogy 
and women and gender studies at the University of Toronto. His work situates at the 
intersections of critical China studies, queer studies, transnational feminism and Asian Canadian 
studies. 
 
Vedanth Govi is a doctoral student at the Department of Anthropology, York University. They 
are interested in tracing how international South Asians students exist within the larger 
infrastructures of internationalisation and Canadian Higher education. 
 
Panelists: Elaine Cagulada (Ontario Institute for Studies in Education) and Jose Miguel Esteban 
(Ontario Institute for Studies in Education) 
Title: Questioning EDI: Stories and counter-stories of disability, race, and belonging within the 
neoliberal university 
Abstract: In the wake of social movements for change, such as Black Lives Matter, there has 
been a proliferation of solutions proposed by academic institutions, in particular Equity, 
Diversity, and Inclusion (EDI) projects. As disability studies scholars within the settler state of 
Canada, we navigate the ways in which EDI projects, specifically through the Canadian Congress 
of Humanities and Social Sciences’ “Igniting Change: Final Report and Recommendations,” 
tether us to the neoliberal university in seductive and ultimately, limited ways. For us, the 
topical triad of ‘equity, diversity, and inclusion’ holds important stories about how disability, 
race, and broadly speaking, normalcy, matter to academic institutions. Through this paper we 
wonder: How is disability storied through claims of EDI within the neoliberal university? How is 
our belonging within and to institutions mediated through EDI and the promise of progress? 



Returning to Titchkosky’s (2011) call to continued questioning, a poetic engagement creates 
space for wonder, simultaneously effacing the stories that EDI projects rely upon—stories that 
tell tales of fully knowing disability, race, and other forms of being-in-the-world codified as 
nonnormal. These telling tales are sites of contestation and possibility as they help us return to 
equity, diversity, and inclusion in ways distanced from the sanitized packaging of institutions 
and white-settler hegemonic, neoliberal interests. This paper, then, engages such questioning 
through poetic and embodied forms of counter-storytelling as a creative and political response 
to calls of EDI and their narratives that foreclose possibilities for meanings of disability and race. 
 
Elaine Cagulada is completing her doctoral studies at the Department of Social Justice 
Education at the Ontario Institute for Studies in Education, University of Toronto, where her 
research engages single stories produced by and within the institution of police, revealing, 
through counterstory, beautiful possibilities for how we might understand deafness, disability, 
race, and policing differently. Calling for a critical narrative turn to the beginnings and endings 
we place on the human condition, her work encounters carceral enclosures and practices as 
sites of dependence and resistance. Influenced by teachings abound in disability studies, Black 
Studies, Indigenous philosophical traditions, and interpretive sociology, Elaine wonders: what 
different meanings of deafness, disability, and race, what radical possibilities for Being, might 
be let loose with and through interpretation?  
 
Jose Miguel (Miggy) Esteban is a dance/movement artist and educator based in 
Tkaronto/Toronto. Miggy is currently a PhD student at the Department of Social Justice 
Education at the Ontario Institute for Studies in Education, University of Toronto, where his 
research is oriented through disability studies and dance/performance studies. Inspired by 
disability arts and culture, Black radical traditions, Indigenous storytelling, and queer 
performance, his work engages in embodied practices of improvised research-creation to 
encounter the interpretations of gesture as sites for inspiring pedagogies of/through dance, 
returning us to our bodies, to our (un)belonging within space, and to our movement in relation 
with one another. 
 

10:30am-11:45am 
Teaching and Pedagogy 
 
Panelist: Nathan Rambukkana (Wilfrid Laurier University) 
Title: The Prof in the Machine: Ghost Labour, Presence, and the (De)Automation of Online 
Learning 
Abstract: During the Covid 19 pandemic, universities (alongside other educational institutions) 
leaned on automated, online, and remote learning in unprecedented ways. A best practice held 
up in training for remote instructors is developing a feeling of “presence,” of proximity and 
intimacy between (and among) students and instructors so that those taught feel a sense of 
connection to those teaching and each other, and by extension greater engagement with the 
course and material. But what happens when part or all of course teaching is automated? 
When courses lean heavily on machine learning tools and machine-organized structures, the 



instruction exists on a continuum from cyborgian extension in which, in the best case scenario, 
AI and algorithmic tools can “informate” (Canzonetta, 2021) lower level pedagogical tasks to 
leave more time and energy for more intensive instruction (one-on-one writing feedback, for 
example); to ghost labour (Gray & Suri 2019), in which Amazon Mechanical Turk–like piece-
work, or contract human labour services, are used as back-ends for seemingly automated even 
autonomous AI teaching systems. When the prof is part of a broader machinic assemblage of 
diversely situated actors and actants, when and how is the elusive goal of “presence” at risk? 
From the shock of discovering your remote class’s canned lectures are from a deceased prof, to 
the unexpected depth of connection that forms of online engagement can foster, this paper 
assesses present university practice and potential futures, mapping the territory of machine-
assisted teaching in search of what enriches the pedagogical experience, and what decimates it. 
 
Dr. Nathan Rambukkana is an Assistant Professor in Communication Studies at Wilfrid Laurier 
University, in Waterloo Canada. His work centres the study of discourse, politics, and identities, 
and his research addresses topics such as the “alt-right;” hashtag publics; digital and platform 
intimacies; intimate privilege; and non/monogamy in the public sphere. He is the author of 
Fraught Intimacies: Non/Monogamy in the Public Sphere (UBC Press, 2015) and the editor of 
Hashtag Publics: The Power and Politics of Discursive Networks (Peter Lang, 2015) and of 
Intersectional Automations: Robots, AI, Algorithms, and Equity (2021). Web: 
http://complexsingularities.net Email: nrambukkana@wlu.ca    
 
Panelist: Jack Davis (Yale University) 
Title: The Limits of Critique: Against the Social Contract of Fashion Education 
Abstract: Many influential fashion programs like Parsons School of Design and Central Saint 
Martins practice a pedagogy characteristic of art school where learning operates as a vaguely 
dialectical system of creation and critique mediated by tutorial sessions. The student-tutor 
relation, blurred by friendliness, personal disclosure, and extreme candor, goes under duress 
when students complain formally or informally about offensive remarks made by tutors, who 
may feel betrayed when asked to account for their words tendered in the classroom. What 
implicit social contract of art school do fashion students breach when they refuse to let what 
happens in the classroom stay there? In this paper, I consider how fashion education as we 
know it rests upon some rigid but unspoken limiting factors of critique: that it is one-directional 
but universal, contextual but unconditional, rude but rarefied, interpersonal but never 
personal. I discuss how the incitement for students to produce social justice-inflected work 
“representative” of their identities functions to absolve schools of their own institutional 
conditions. In unequivocal opposition to this social contract, I propose a new mode of fashion 
school critique in which the immaterial labor of education is recognized as work too and open 
to the constructive criticism currently only afforded to the material artwork of students—all 
towards an undercommon antagonism to the managerial culture of the neoliberal arts 
university. 
 
Jack Davis is a writer, artist, and doctoral student in American Studies at Yale University. He 
previously studied at the New School, earning a BFA from Parsons School of Design and BA from 
the Eugene Lang College of Liberal Arts. 

http://complexsingularities.net/
mailto:nrambukkana@wlu.ca


 
Panelist: Estefania Toledo (OISE, University of Toronto) 
Title: Anti-colonial approaches to Student Affairs curriculum development: Dismantling the 
neoliberal university through praxis 
Abstract: Student Affairs emerged to cultivate student success by engaging, supporting, 
assisting, and improving student retention. There have been debates on the relevance and 
incommensurability of student development foundational theories and frameworks which 
suggest that development is the same for all students and are rooted in cis-white 
heteronormative norms (Jones & Stewart, 2016). Informed by critical theories and 
intersectionality, critical scholars have posited new approaches and theories to address 
inequitable systemic and structural power in programming, service and practice to advance 
equity for historically marginalized students (Abes et al., 2019; Lange & Duran, 2020; Okello, 
2018; Torres et al., 2019). However, Student Affairs is part of the university which is implicated 
in the historical and contemporary practices that exclude Indigenous peoples and promote 
hegemonic Western knowledge (Tuck, 2018; Styres et al., 2020). Student Affairs programs and 
services also commonly follow a curricular approach which is a “mindset and strategy to 
contribute to student learning” (Kerr et al., 2020, p.19) rooted in neoliberal values and used to 
advance the modern mission of the university.  

My paper seeks to answer how does the curricular approach in Student Affairs advance 
neoliberal power and inequity in the university? In what ways can we interrogate curricular 
development in Student Affairs to develop new approaches to student learning? I will 
interrogate the list of ten essential curricular elements required to construct student learning 
(Kerr et al., 2020) and propose a new model for developing co-curricular initiatives informed by 
anti-colonial theory (Dei & Asgharzadeh, 2001; Kanu, 2003) and Indigenous paradigms (LaFever, 
2016; Pigeon, 2016) to imagine new possibilities for curricular development and student 
support initiatives. 
 
Esefanía Toledo (she/her/ella) is an immigrant settler on Turtle Island, living in 
Tkaronto/Toronto. She is a doctoral student in Higher Education at OISE, University of Toronto. 
Informed by critical and anti-colonial frameworks, her research focuses on co-constructing 
knowledge with learners to critically examine: 1) access and (in)equities in higher education, 2) 
student development and experiences of historically marginalized students, and 3) teaching and 
learning. Her work is also informed by her 14+ years’ experience as an educator working in the 
postsecondary sector in various student-facing and administrative roles. 
 

11:45am-1:00pm 
Black Resistance 
 
Panelist: Youeal Abera (McGill University) 
Title: Spaces of Displacement: The Spatiality of Black Students at University 
Abstract: Theory of Spatiality:  Those with identities that have been marginalized by oppressive 
systems are compelled to compartmentalize facets of their essence so that they may evade 
threats of danger while navigating public and personal spaces. Moreover, spatiality becomes 



complicated when considering the intersectionality of one’s identity. One’s racial, sexual, and 
gendered identity impels them to occupy space differently, each person navigating their 
identity and spatiality as they encounter a world with varying, idiosyncratic barriers.  

Universities evoke questions of societal and personal acceptance. Often, Black students 
have these questions answered through the ways they’re expected to show up on campus. At 
university, one is able to perceive the implications of the racist, patriarchal, and 
heteronormative marginalization of Black students through their occupation of academic 
spaces. To elaborate on the significance of this aforementioned thesis, I will assess how the 
masculinity of some Black students has historically corresponded with the authoritative figures 
that comprise a university (i,e., professors, admin, security, etc). Additionally, I will examine the 
spatiality pertaining to the infrastructure of a university, specifically the ways that we are made 
to feel within our own bodies and psyche while frequenting a campus with very few spaces 
created for, and by us. Lastly, I will explicate the ways in which the heteronormativity of the 
Black community and the anti-Black racism of the LBGTQIA+ community create nuanced forms 
of oppression for Black, Queer students on campus. My incentive is that my paper explicitly 
outlines the displacement that Black students undergo at university. 
 
Hello! My name is Youeal Abera (he/him/his), and I’m a 27-year-old writer, poet, and academic. 
I utilize my platforms within art and academia to advocate for the equity of marginalized 
identities. With a BA in English and Criminology from Simon Fraser University, I am currently 
enrolled within McGill University’s MA program in English. My graduate research explores the 
interconnectedness between Intersectional Identities and Spatiality. During my first year as a 
graduate student at McGill University, I created and coined a theory called the ‘Theory of 
Spatiality’, which posits that “one’s racial, sexual, and gendered identity impels them to occupy 
space differently, each person navigating their identity and spatiality as they encounter a world 
with varying, idiosyncratic barriers.” As a writer, my two greatest incentives are to produce 
literary work that celebrates my Blackness and that presents depictions of Black men as 
comprehensive, emotionally intelligent beings. 
 
Panelists: rosalind hampton (Ontario Institute for Studies in Education) and AJ Bedward 
(Ontario Institute for Studies in Education) 
Title: Reflections and Refractions of Black Radicalism 
Abstract: Interest in Black radicalism has grown dramatically in recent years, with people 
increasingly referring to “the Black Radical Tradition” in situating their work and themselves as 
scholars and/or activists. The Black Radical Tradition refers, however, to a tradition of Black 
masses acting in community, not of elite academics. It is “a revolutionary consciousness that 
proceeded from the whole historical experience of Black people and not merely from the social 
formations of capitalist slavery or the relations of production of colonialism” (Robinson, 2000, 
p. 169). Black radical thought thus surpasses the limits of leftist traditions that remain bound 
within the logics of a racialism that is rooted in pre-modern European society and forms the 
foundation of racial capitalism. This paper draws on a selection of Black feminist and 
anticapitalist literature to think through the ways in which Black radicalism has been, and is 
now being imagined and reimagined across historic, social and political contexts. We consider 
Black radicalism to be inherently anticapitalist, anticolonial, communally oriented, and opposed 



to neo/liberal ideologies, and to encompass a range of socialist traditions including those 
labelled Black communist, Black anarchist, Black abolitionist, and Black anti-fascist. Following 
Robinson, we understand Black radical thought as a negation of Western civilization, from 
within Western society; an ongoing, transgenerational critical-creative practice of Black 
resistance and collective life-making capable of adapting to the changing conditions of late 
capitalism. Our co-authorship is part of a larger, ongoing project of Black Study involving deep, 
dialogical engagement with critical texts and podcasts and involvement in local anticapitalist, 
anticolonial organizing and activism. 
 
rosalind hampton works as an Assistant Professor of Black Studies in the Department of Social 
Justice Education at the Ontario Institute for Studies in Education of the University of Toronto. 
rosalind’s areas of teaching, research and graduate student supervision include Black radical 
thought, student activism, anticolonial coalition building, and critical-creative praxis in Black 
Studies research and pedagogy.  
 
AJ Bedward is a PhD student of Black Studies in the Department of Social Justice Education at 
the Ontario Institute for Studies in Education, with a collaborative specialization in Women in 
Gender Studies, at the University of Toronto. AJ’s doctoral research examines and critiques 
liberalism and relations of gendered antiBlackness and colonial power in the interlocking 
institutional histories of education and policing in the Peel Region of Ontario, Canada. 
 

1:00pm-2:00pm 
Lunch 
 

2:00pm-3:15pm 
Towards Trans-Pacific, Trans-Disciplinary Asian Diasporic Studies 

 
Panel Overview: The proposed panel argues that those who self-identify as Asian diasporas as 
well as their allies need a space in higher education in Canada where they become the 
producers of critical knowledge about Asian Canada. The objective of creating such a 
deliberately institutional space is to take back the institution while producing what might be 
considered dangerous knowledge with security that the institutional space must provide to 
fulfill its obligation to guarantee academic freedom. Asian diasporas and their allies need an 
expansive institutional space of struggle to coalesce with other BIPOC communities as 
decoloniality is their common condition of possibility. 
 
Panelist: Kyoko Sato (University of Toronto) 
Abstract: I propose to create an institutional space in higher education in Canada that explores 
the intersections of Asian studies and Asian Canadian studies with a strong commitment 
towards coalition building with BIOP communities. I teach and conduct research in Asian 
Studies and Asian Canadian/American Studies. Each of these disciplines has its own histories of 
institutionalizing the modes of production and circulation of knowledge about the area that is 



commonly known as “Asia.” The former is rooted in the geopolitical interests in knowing about 
“Asia” during global Cold War whereas the latter has been concerned with discursive spaces 
that “Asian bodies” in North America occupy. While their distinct disciplinary trajectories have 
produced the bodies of knowledge that are specific to each discipline, they are both called to 
address “Asia” as a troubling notion, whether it signifies a point of origin or arrival, for its 
epistemological connection to the colonialisms and imperialisms of the putative West and its 
accomplices such as the Japanese nation-state. To the extent that “Asians” in North America 
are constantly compelled to invoke the problematic “Asia” as their defining location and 
moment of their subject formations, the histories of colonial and imperial violence in “Asia” 
continue to haunt “Asians” in North America in their any attempt at addressing everyday 
conditions of what Leo Ching termed “decoloniality.” This is where I see the need to create a 
space where intra-Asian, inter-Asia-Pacific conversations and scholarship take place towards 
decolonizing higher education beyond the nation-states’ politics of redress culture. 
 
Kyoko Sato (panelist, organizer, and discussant) is a sessional lecturer whose areas of teaching 
and research interests include the historical materialist analyses of colonialisms and 
imperialisms in the Asia-Pacific region, the formations of Asian Canada, and the politics of 
listening as an act of unsettling collective sentiments. She is also a writer, interpreter, 
translator, and an amateur musician. She received her PhD from the Ontario Institute for 
Studies and Education of the University of Toronto where she benefited greatly from her 
mentors who encouraged her to actively trespass disciplinary and methodological boundaries. 
She currently teaches at OISE, St. George, and Mississauga campuses of the University of 
Toronto. 
 
Panelist: Mehdia Hassan (Ontario Institute for Studies in Education, University of Toronto) 
Abstract: Diasporic communities can use the arts to make visible the many nuances of their 
current realities and futures, as a form of anti-colonial resistance (Cho, 2010, p. 38). The arts 
can productively disrupt dominant colonial narratives in innovative; there are many ways in 
which we can creatively imagine and theorize alternative futures for transnational Asian 
Canadian families (Schlund-Vials, Bauregard, & Lee, 2020, p. 48). As a pedagogy of compassion, 
the creative arts allow us to become critically aware of other ways of being in the world, 
building solidarity and coalitions with others (Kreber, 2013, p. 59; Brookfield & Holst, 2011; 
Glissant, 1997, p. 120). Inspired by Cho’s claim that the field of Asian Canadian literature should 
be multidirectional, reaching inward, outward, as well as the past and the future (2008, p. 196), 
I argue that cultural products, such as visual artwork, invite interdisciplinarity and catalyze 
coalition building, within and beyond Asian diasporic communities in Canada. Including arts 
education within Asian Canadian studies will bring necessary attention to the dynamic field’s 
complexities, through various cultural products and the meaningful dialogue generated from it. 
In the proposed presentation, I discuss how my mixed media artwork effectively serves a 
pedagogical purpose of sparking dialogue about the shared struggles of migrations and the 
shared diversity of migration journeys. 
 
Mehdia Hassan is a PhD student in the Department of Social Justice Education at the University 
of Toronto’s Ontario Institute for Studies in Education (OISE). She is also a visual artist and 



researcher with interests in arts-based learning and research methodologies, youth 
engagement, mental wellness, migration, and community-engaged research. Her mixed media 
artwork titled Beyond Borders and Hyphens: The Journeys of Migration pedagogically highlights 
the shared diversity of migration experiences and is featured in the University of Toronto 
Research Revealed virtual exhibition. https://researchrevealed.utoronto.ca/beyond-borders-
and-hyphens-the-journeys-of-migration/ 
 
Panelist: Leanne Toshiko Shimpson (University of Toronto) 
Abstract: Many scholars have explored the disparity between the inclusive pedagogical goals of 
Writing Center work and the ingrained reproduction of colonial ideologies within these spaces. 
In response to this gap, I launched a creative writing circle for BIPOC students searching for 
community within the institution, run through the Trinity College Writing Center at the 
University of Toronto. For the past 2 years, a growing group has met weekly to read and 
respond to contemporary BIPOC writers, share experiences navigating academic life, meet and 
learn from local authors, and propose changes to ongoing EDI efforts – including the 
establishment of a First Year Foundations course that expanded themes from our community 
writing group within the official curriculum of the university. The creative works emerging from 
both the writing circle and the first-year course have been powerful, and the connections built 
within the space have been equally so. In particular, while my own doctoral work focuses on 
Asian diasporic legacies, it has been rewarding to bring these explorations into conversation 
with literature from a range of communities, finding generative intersections and solidarities 
alongside my students. In this section of the proposed panel, I will explore the tensions of 
teaching writing within the university while challenging institutional expectations, including 
perspectives from students who have participated in the writing circle and first-year course.  
 

Leanne Toshiko Simpson is a mixed-race Yonsei writer and psychiatric survivor from 
Scarborough, Ontario. She is a graduate of UTSC Creative Writing and the University of Guelph’s 
MFA program. Currently, she is a doctoral student in Social Justice Education at the University 
of Toronto, studying the intergenerational impact of Japanese Canadian internment through 
community writing circles. At the university, she teaches courses in Disability Arts and BIPOC 
literature, in addition to facilitating a weekly writing space for racialized students through 
Trinity College’s Writing Centre. Her debut novel, Never Been Better, is forthcoming with 
HarperCollins. 
 

3:30pm-5:00pm 
Toward a Politics of Refusal Amid the Spectacularism of Rhetorics of 
Change 
 
Panel Overview: Calls for “another university, now” urge an imagining of a university centering 
the lives of the oppressed. But how do we imagine “another” university in ways that are not 
additive, that do not stabilize a racial-capitalist institution or enable the university’s continued 
violence? This panel argues that we are already enacting an otherwise university within/outside 
the institution through everyday radical practices of refusal and organizing. It resists calls for 



the new and spectacular, instead acknowledging the work of decolonization and life-making we 
have long undertaken, and exploring how this might look as Canadian universities claim to 
decolonize and address antiblackness. 
 
Panelist: Philip S. S. Howard (McGill University) 
Title: Knowing Against the “Likewise” and Toward the Otherwise University 
Abstract: Responding to the provocation to imagine “Another University NOW, this paper 
considers what work we are really doing when we endeavour to imagine an otherwise (rather 
than an additional) university, and what it might mean to do so NOW? 

The paper first works with Sylvia Wynter’s theoretical interventions to understand the 
extant university–the ways in which its “likewise” knowledge and “likewise” pedagogies are 
always already founded in coloniality, and antiblackness, grounded in the overrepresentation of 
(white Western) Man as synonymous with humanity, thus casting Black and Indigenous lives 
out of its purview while depending integrally upon them. It considers the ways in which post-
secondary educational institutions, their knowledge, their pedagogies and their credentializing 
thrusts are conceived in opposition to Indigenous and Black peoples’ knowledges, thus making 
it inherently colonial and antiblack. 

With particular focus on the current moment when, across Canada, universities 
announce themselves to be decolonizing and “addressing anti-Black racism,” the paper then 
turns to highlight the principles that might underlie the non-reformist reforms that we can and 
are undertaking to materialize the otherwise university now, as a part of our quotidian 
existence within it, and in response to institutional projects underwritten by the university’s 
accustomed approaches. It meditates on how Indigenous, Black and racialized persons within 
the university might stay the course, resist institutional co-optation, while making meaningful 
interventions. It considers how our work in the current moment might learn from the past, not 
halt at “mistaking the map for territory” (Wynter, 2006), and thus constitute steps toward 
necessary radical onto-epistemological rupture. 
 
Dr. Philip S. S. Howard is an Associate Professor in the Department of Integrated Studies in 
Education at McGill University in Montreal, Quebec. His scholarship is in the areas of Black 
Studies, anticolonial studies and Critical Race Studies in education. Dr. Howard’s scholarship 
examines the ways that relations of race and antiblackness mediate how we come to know 
ourselves, create community, and exercise agency in the Canadian settler-colonial context. 
 
Panelist: Janine Elizabeth Metallic (McGill University) 
Title: Why RISE Now? 
Abstract: This paper examines the historical context and circumstances leading to the 
formation of RISE (Research and Indigenous Scholarship in Education), an Indigenous-led 
research group within McGill University's Faculty of Education. The historical context for this 
piece includes various policies and reports which directly impacted Indigenous education [e.g., 
the National Indian Brotherhood’s Indian Control of Indian Education (1972); the Royal 
Commission on Aboriginal Peoples [RCAP] Report (1996); and the Report of the Truth and 
Reconciliation Commission of Canada (2015)]. Working within this historical context and in 
response to particular circumstances within academia, this paper highlights some of the actions 



carried out by RISE core members and their colleagues, including the organization and hosting 
of the 2019 SSHRC-funded Symposium on Building Capacity in Indigenous Research. Also 
highlighted are the Indigenous research practices which characterize each of these emerging 
scholars' work in relevant topic areas of Indigenous education including: Indigenous language 
reclamation and revitalization; Indian day schools; and Indigenous health and well-being. The 
research practices of these emerging scholars are informed and shaped by processes of 
decolonization and Indigenous resurgence. Central to the scholars' work are the Indigenous 
lifeways embedded in their own Indigenous languages, philosophies, and cultures, despite (or 
in spite of) their own educational pathways through colonial institutions. 
 
Dr. Janine Elizabeth Metallic, a Mi’gmaw from Listuguj in Gespe’gewa’gi, Mi’gma’gi, is an 
Assistant Professor in McGill’s Department of Integrated Studies in Education, where she 
teaches Indigenous Education and Indigenous Research Methodologies. In 2018, Dr. Metallic 
founded the research group called Research and Indigenous Scholarship in Education (RISE). 
Through RISE, she brings together emerging Indigenous scholars who are closely connected 
with their communities and committed to decolonizing and Indigenizing education research. 
 
Panelist: Kevin Ah-Sen (McGill University) 
Title: What the Dismissed Have to Say 
Abstract: This paper explores how dismissal as a framework can be helpful to understand our 
everyday struggles within the racial capitalist university, but also our everyday forms of 
resistance and active discarding of the hegemonic onto-epistemological order. I draw from 
personal anecdotes as a graduate student put into conversation with anticolonial theories to 
illustrate the violence of institutional dismissal while also drawing attention to the acts of 
counter-dismissal of/as the dismissed to survive in the academy. As Alexis Pauline Gumbs 
(2012) notes, “The university was not created to save my life […] The university does not intend 
to love me [...] The university in fact, does not love me. But the universe does.” This paper 
meditates and extends on Gumbs’s invocation of the universe to respatialize what we might 
consider the “university,” and explore what “another university” might look/feel like beyond its 
current industrial ethos, toward an education that conspires against the present-day racial 
capitalist settler colonial terrors. What might “another university” look/feel like when we not 
only learn from but also learn with those always already cast as the dismissed. Taking up Sylvia 
Wynter’s urgent call to unsettle the current epistemic order: “The only cure will be a 
transformation of the whole society, and an entirely new knowledge order altogether—
otherwise we will remain trapped in this” (Alagraa, 
2021), I offer counter-dismissal as a form of refusal and antagonism against what Wynter refers 
to as the present-day descriptive code to break free from its entrapment. 
 
Kevin Ah-Sen is an interdisciplinary artist-educator, youth advocate, and PhD candidate in 
human development at McGill University. He is a Solidarity Fellow at the Diaspora Solidarities 
Lab, a multi-institutional Black feminist research team funded by the Andrew W. Mellon 
Foundation. He is particularly interested in anticolonial thought and diasporic and queer 
intimacies/relationalities. His scholarly work explores how notions of diasporic kinship and 



relationalities may be more beautiful and capacious shifts toward unworlding and enacting 
otherwise futures. 
 
Panelist: Bryan Chan Yen Johnson (McGill University) 
Title: Opportunities for Anti-Colonial Interventions in ESL Classes 
Abstract: If English language education were to center the lives of the oppressed, the 
coloniality of language (Veronelli, 2015) and raciolinguistic ideology (Rosa & Flores, 2017) 
would have to be centered in the classroom. This would require unsettling conventional 
understandings of language proficiency and the production of linguistic knowledge in the 
classroom through otherwise pedagogies. Widely followed English language curricula have 
been shaped by colonial ideology which can be traced back to the beginning of the European 
colonial era. The influence of this ideology is evident in textbooks which naturalize neoliberal 
values (Babaii & Sheikhi, 2018) and in standardized language testing practices. Commercially 
published ESL textbooks and standardized language assessment shape the way that language 
program curricula are designed. As a result, language courses function not only for language 
learning, but as a site in which notions of societal progress, individual success, and the meaning 
of ‘human’ are implicated. Language education and the European colonial project are so 
intertwined that it would be impossible to decolonize language curricula in universities. 
However, colonial narratives can be questioned in classrooms, and parts of the standard 
curriculum can be used as objects of analysis for anti-colonial critique. Sylvia Wynter (2003) has 
proposed the notion of a ‘science of the word’ as an approach to the production of anti-colonial 
knowledge. This paper explores ways that this approach might be enacted in ESL classes. By 
centering the perspectives of students, many of whom have been affected by colonialism, 
colonial narratives (of ‘human,’ language, nation, etc.) embedded in ESL curricula can be 
unsettled. 
 
Bryan Chan Yen Johnson is a Faculty Lecturer at McGill University in the School of Continuing 
Studies where he teaches English for professional communication to adult language learners 
and a PhD student in the Department of Integrated Studies in Education. His research focuses 
on the radical Caribbean tradition, especially the work of Sylvia Wynter, and the coloniality of 
language education. 
 
Panelist: Sam Tecle (Toronto Metropolitan University) 
Title: The Institutionalization of Black Studies: A New University or a Moment of High Danger? 
Abstract: Since 2020, Canadian universities have made public overtures surrounding newfound 
commitment – and increased resources towards – their dedication to improving their 
institutions and the experience of Black people in them. This newfound commitment comes in 
the wake of the public murder of George Floyd, increased discourse around the utility and 
philosophy of policing and global BLM protests. Part of these institutional commitments have 
come in the form of Special Advisors to various levels of Administration, Equity Vice Provosts 
and Black Student Success coaches and strategies. In addition, the emergence of various Black 
(Canadian) Studies certificates, degree programs and departments can be linked to these most 
recent institutional responses. In this paper, I think through whether these institutional 
strategies in response to racial reckoning can be read as remaking the university anew? Or 



rather, are these institutional responses further entrenching the university as it is: an antiblack, 
neoliberal capitalist institution designed not to further Black intellectual pursuits or knowledge 
production but rather to subjugate and oppress. If the latter is the case, then it would be 
integral to read the emergence of Black Studies programs in Canadian universities, not as 
progress, but rather a moment of high danger. 
 
Dr. Sam Tecle’s research and scholarly work spans across the areas of Black and Diaspora 
Studies, Urban Studies, and Sociology of Education. His work focuses on the analysis of diverse 
experiences, trajectories and expressions of Blackness, grounded in particular histories of 
racialization, colonialism, community formation and resistance. His forthcoming work Black 
Grammars: On Difference and Belonging explores the experiences and perspectives relating to 
blackness and Black identification of East African Diasporas across the UK, Canada and the US. 
More broadly, Sam is interested in questions of Black Sociality, Black cultural production and its 
expressions across the diaspora.  
 

October 29 
 

9:00am-10:15am 
The Neoliberal University 
 
Panelist: Zachary R. Brown (University of Rochester) 
Title: Black Feminism and the Failures of the Contemporary “Neoliberal” University Critique 
Abstract: This paper interrogates critiques of the contemporary university elaborated by 
scholars under the umbrella of Critical University Studies (CUS) by grappling with the theoretical 
and conceptual commitments to neoliberalism as a framework to discuss the political economy 
of higher education and its concomitant practices. Through a Black feminist critique of CUS’ 
engagements with “neoliberal function” of higher education, this paper suggests the inability of 
neoliberalism as an analytical frame to consider the history of colonization and chattel slavery 
in the structuring of the contemporary university. Put another way, the emphasis on 
neoliberalism in many cultural critiques of the contemporary university disallows an analysis of 
Black fungibility as the internal logic of neoliberalism and necessary relation that stabilizes the 
modern university and allows for the reproduction of post-slavery university subjects. 
Specifically, this argument coheres around the materialized scene of the university as a site of 
struggle–the five month student strike launched by leaders of the Black Student Union and 
Third World Liberation Strike at San Francisco State College in 1968. Reading Black student 
leaders’ denigration of the university through a Black feminist lens, this paper invites a 
reconfiguration of the contemporary university critique that both constitutes the current 
neoliberal paradigm and exceeds the onto-epistemic configurations of the educational subject 
that enable emergence of the “neoliberal critique” of the university itself. 
 



Zachary R. Brown is a Pathways to the Professorate Postdoctoral Fellow in the Frederick 
Douglass Institute for African and African American Studies and the Warner School of Education 
at the University of Rochester. His interdisciplinary research interests include: Black Studies, 
Black feminist criticism, psychoanalysis, and critical approaches to Black education in 
postsecondary contexts. Attending to the archive of Black student protest and discourses of 
educational resistance, his current manuscript project Educating Flesh examines how the 
psychic residue of racial slavery and settler colonialism on college campuses structures 
contemporary higher education practices. 
 
Panelist: Justin Holloway (OISE, University of Toronto) 
Title: U of T Works Because We Do! 
Abstract: The University of Toronto (U of T), like many universities, is a factory of sadness 
(Fleming, 2021). New Public Management neoliberal business ideology has transformed the 
Canadian academy for more than three decades. Consequently, the university manageriat has 
risen and replaced students, faculty, and staff (the university precariat) as the key constituency 
within the academy. Within the University of Toronto this transformation has been profound. 
The ascension of managerial control at U of T manifests itself primarily through the imposition 
of various direct and normative control techniques onto the precariat by managers in ways that 
would rival the imagination of classic dystopian authors. Commissars in the formerly named 
Central Human Resources department are now reframed as benevolent professionals within 
The Division of People Strategy, Equity & Culture. Therefore, it is increasingly difficult for the 
precariat of students, faculty, and staff to reconcile these and many other attempts by the 
manageriat to foster false consciousness with the supposedly positive social mission of the 
University. 

In “U of T Works Because We Do!” the central critical university studies (Williams, 2012; 
Readings, 1996) argument is upheld that universities have already been captured and ruined by 
senior administrators. However, this thesis is refocused for the Canadian academy by examining 
the specific disjuncture of power happening at Canada’s top school through explicating motives 
and lessons learned via key labour battles there between the precariat and the manageriat. 
Ultimately, these insights may help develop historically informed and urgently needed radical 
pathways for creating a new multi-stakeholder cooperative U of T run by its true key 
constituents. 
 
Justin Holloway is a PhD student in the department of Leadership, Higher & Adult Education at 
OISE, University of Toronto. His current scholarly work is dedicated toward contributing to the 
emerging field of research and learning called critical university studies. He has also worked at 
U of T for the past twenty years in various administrative and academic roles as a unionized 
worker and activist with both the United Steelworkers and the Canadian Union of Public 
Employees. 
 

10:30am-11:45am 
Anti-Colonial Critiques and Abolitionist Futures 
 



Panelist: Gagandeep Minhas (Queens University) 
Title: Cultural Genocide Through the Infiltration of Education Systems: British Colonization of 
Education in Punjab 
Abstract: This paper delves into accounts of the indigenous education of Punjab, prior to British 
colonization of this education system, and how the unwelcomed infiltration of the British rule 
continues to reflect in the academic experiences of Punjabi students and faculty in the 
diaspora. The book History of Indigenous Education in the Punjab: Since Annexation And In 
1882, details accounts of Maharaja Ranjit Singh’s (King of Punjab) education reform in Punjab. 
He successfully formed an education system which combined religious and secular education 
uniquely tailored to communities of different social and religious occupancy in ways that would 
benefit them and keep them connected to their rich culture. 

After his death in 1839 followed a period of great instability and was the perfect 
opportunity for the British to take control of the Sikh empire. This was the beginning of the 
demise of his robust education system, as the British were quick to introduce modernity into 
the systems of education. They called the existing education unscientific, old, and outdated. 
Education among the masses decreased as it was no longer accessible, and the region began to 
mourn its roots.  

The foundations of British colonialism are deeply embedded within the bones of the 
institution, and the psyche of those whose ancestors had their knowledge systems eradicated 
in the imposition of British values of modernity. In my journey of reconnecting with my roots, 
details of the collective Punjabi-Sikh history help me make sense of why I experience academia 
on the outskirts in not only a physical and overtly discriminatory way, but also through spiritual 
and emotional resistance. I notice around me the lack of Punjabi students and faculty that take 
up space in sociocultural studies, and the plethora that exist within the sciences. Our parent’s 
insistence on us being, “doctors, lawyers, engineers”, can relate back to the British’s emphasis 
on the people of the region shifting their existing ways of living and working to now occupy 
government jobs. My paper ends of with the claim that observing the state of universities that 
exist in the foundation of British colonization reveals multiple sites for healing and journeying 
for dispossessed communities, that can ultimately lead to the imagining of a better university. 
 
Gagandeep Minhas is currently an MA student in the School of Kinesiology and Health Studies 
at Queens University. Gagandeep’s research critically focuses on academia as a predominately 
white space and how this impacts outcomes and experiences of racialized students. As the 
daughter of Punjabi immigrants, her identity has greatly shaped her advocacy for equity, 
diversity, and inclusion within Canadian universities. 
 
Panelist: Ronald Cummings (McMaster University) 
Title: Abolition and the Context of Our Struggles 
Abstract: In 1968 there was a declaration emerging from the University of Nairobi calling for 
the abolition of the English Department. In its stead, Ngũgĩ wa Thiong'o, Henry Owour-
Anyumba and Taban Lo Liyong, the primary architects of this call, advocated a necessary 
centering of African Literatures. They saw this move as part of a process of transforming the 
disciplines and curricula in a post-independence African university. The department was 
renamed as the Department of Literature.  



In 1972, Ngũgĩ wa Thiong'o, would detail and reflect on this mo(ve)ment in his 
important essay “On the Abolition of the English Department.” Fifty years later, I revisit and 
reflect on Ngũgĩ wa Thiong'o’s essay in order to ask questions about the impact, memory and 
lessons of this particular intervention in reimagining the university. Learning from the Nairobi 
call for abolition seems even more necessary in light of recent events. In 2021, in an instance of 
university neoliberal managerialism, the University of Nairobi announced that, in a cost cutting 
measure, its historic Department of Literature would be merged into the Department of 
Linguistics, Languages and Literature. My recentering of events in Nairobi is not simply done in 
a spirit of mourning. I return to the question of the abolition of the English Department in order 
to ask how this might resonate in the context of current discussions of decolonization. In 
particular, I ask what might remembering and restoring the concept and language of abolition 
to our calls and interventions add to contemporary efforts to re-envision the university and 
how might we be in dialogue with historic and wider abolition movements. 
 
Ronald Cummings is an Associate Professor in the Department of English and Cultural Studies. 
He is co-editor (with Nalini Mohabir) of The Fire That Time: Transnational Black Radicalism and 
the Sir George Williams Occupation. 
 
Panelist: Emma Kauffman (York University) 
Title: Prefiguring an Abolitionist University: To Be In But Not Of 
Abstract: My paper begins from the perspective that the prison and the university are different 
sides of the same coin.  Both the university and the prison have a symbiotic relationship to one 
another: like the prison, the university is a power broker – it is invested in the same intersecting 
regimes of power – hetero-patriarchal capitalism, white supremacy, and settler colonialism - 
benefitting from the success, and emulating the design of these structures. As such, the 
difficulty with thinking and theorizing abolition at the site of the university is that the university 
is contingent on the apparatuses of legitimated knowledge production that ought to be 
abolished.  

Because of this, it is my contention that studying abolition requires an experimentation 
with theoretical modes and conceptual practices that might reorient study itself and provide 
alternative coordinates for the development of abolitionist futures. For me, this mode of 
experimentation requires approaching the university through an abolitionist sensibility. What 
does it mean, for example, to approach not only the prison, but also the university as an 
abolitionist? Asking after the conditions for the possibility of abolition requires a commitment 
to doing the work of breaks and ruptures not only at the university but also on the institution 
itself; and of locating alternative histories and world-making projects within these 
contradictions. In particular, I am interested in what discursive and material possibilities might 
arise when philosophical inquiries convoke the radical imagination: that is, instead of describing 
‘the way things are’, seek to call something which is not yet fully present into being. 
 
Emma Kauffman is a queer Jewish settler living in Toronto, ON who just finished the first year 
of her PhD in politics at York university. Emma’s academic interests are informed by her 
complicated position as both a product of colonial violence – two generations removed from a 
holocaust survivor – and a produced colonialist – Canadian settler hood. Her research interests 



include carceral abolition, abolitionist university studies, critical whiteness, settler colonialism, 
Palestinian liberation, and critical race theory, to name only a few. She is a colonialist-by-
product of empire with decolonizing desires, she desires against the machinery that made her. 
 

11:45am-1:00pm 
Violence on Campus  
 
Panelist: Mitra Mokhtari (University of Toronto) 
Title: Complicity and Collusions: Locating the Canadian Criminology Department within the 
Carceral State 
Abstract: The criminology department preforms numerous roles, serving both as educator to 
undergraduate and graduate students as well as employer to faculty and staff. Yet, as Foucault 
(1977), Oparah (2009, 2014), and Schept, Wall, and Brisman (2017) remind: another key role of 
the criminology department, discipline, and university at large is as a legitimizing entity to the 
carceral state. Most recently, Johnson and Diszon (2021) began conceptualizing the college-
prison nexus as a heuristic to interrogate the symbiosis between systems of education and 
penal systems. This framework highlights the ways that that institutions of higher education 
have been and are fundamental to the expansion of the carceral state. However, in this paper, I 
build on the work of these scholars to articulate the Canadian criminology department, and 
thus the university at large, as not just an expansive force to the carceral state, but as a 
constitutive part of the Canadian carceral state. To do this, I utilize the undergraduate field 
placement as a lens to unravel and confront the synergies of academics’ labor and violence 
work. The field placement serves as but one of criminology’s and the criminologists’ role in the 
(re)production of carceral violence. With many of its current tools and structures remaining 
antithetical to an abolitionist imaginary, criminology remains firmly set as a “discipline of 
captors” (Friedman 2021: 1). I contend, that its proposed future as a space of emancipatory 
potential remains seductive, yet untenable. 
 
Mitra Mokhtari (mook-tar-ee) (she/her) is a doctoral candidate in the sociology department at 
the University of Toronto. Broadly her research and teaching interests deal with relationships 
between education and carcerality, centring on the university, the carceral state, and abolition. 
Specifically, her dissertation uses the undergraduate field placement to interrogate the 
criminology department as a constitutive part of the Canada carceral state.  
 
Panelist: Anuradha Dugal (McGill University) 
Title: Bringing a Critical Race Framework to Understanding of On-Campus Efforts to end Sexual 
Violence 
Abstract: This presentation examines what it means to bring a critical race feminist framework, 
inspired and led by afro-feminist scholars such as Angela Davis, Kimberle Crenshaw and Robyn 
Maynard, and critical feminists Shereen Razack, Sara Ahmed and Sunera Thobani to an 
understanding of sexual violence within the frame of white supremacy.  

Emerging from more than a decade of collaboration with feminist community 
organizations working to call out rape culture and end sexual violence, (METRAC, YWCA, 



RQCALACS and AWRSAC), my research explores how a critical race framework helps define and 
understand the root causes of rape culture and power relationships on campus.  

Many organizations use an intersectional approach when considering how to dismantle 
rape culture through policy approaches, disciplinary measures, programs for prevention, 
society or culture change and other measures. They interact with different parts of the 
university – administration, service provision units, faculty members and students. Among 
feminist community organizations, partnerships are viewed as rich vectors of knowledge 
creation and provide multiple ways to build bridges between stakeholders.  
Yet partnerships are often difficult to build and maintain on campus. I will examine this by 
considering the feminist goals, with the lens specifically of intersectionality, of community 
groups and the institutional goals of universities. Students, activists and faculty have outlined 
that university-level policies and procedures do not serve all survivors of sexual violence on 
campus.   

This paper discusses tensions that exist between white feminism and intersectional 
feminisms, exploring university’s stated goals for transformative change while keeping practices 
that entrench oppression firmly in place. 
 
Anuradha Dugal is Vice President of Community Initiatives at Canadian Women’s 
Foundation and has worked there since 2008. Prior to joining the Foundation, Anuradha 
worked in youth violence prevention programs in Quebec and on the World March of Women, 
a transnational grassroots initiative launched by the Federation des femmes du Quebec. She is 
currently responsible for national strategies related to achieving gender equality. She leads the 
team that focuses on grant making, knowledge mobilization, program enhancement, 
convening, and coalition building, and she continues to focus on addressing policy issues that 
will bring about gender justice for women and gender diverse people. Anuradha actively works 
to bring an intersectional analysis to all her work, including as President of the Conseil des 
Montrealaises, appointed by the municipal council of Montreal, and on the Canadian Femicide 
Observatory for Justice and Accountability’s Expert Advisory Panel. She is an immigrant who 
lives, works and plays in Tiohtià:ke, the traditional unceded territory of the Kanien’keha:ka 
(Mohawks), an area that has long been a place for meeting and exchange for many Nations.  
 
Panelist: Paniz Khosroshahy 
Title: Feminist Governance in the Neoliberal University: On the Non-Performativity of Sexual 
Violence Policies 
Abstract: In the 2010s, Canadian universities came under significant scrutiny regarding their 
institutional responses to sexual violence. Addressing sexual violence on campus became one of 
the largest student movements of the time. By the end of the decade, most provinces passed 
laws prescribing that universities enact “standalone” sexual violence policies. In my paper, I 
argue that the institutionalization of anti-sexual violence efforts in universities has diluted the 
radical potentials of targeting and eradicating structures in higher education that, not only 
perpetuate sexual violence, but also produce the university as a neoliberal, hierarchical, and 
anti-democratic institution. As such, standalone sexual violence policies are projects in what 
Janet Halley calls “feminist governance”: a feminism amenable to power, engineered by and for 
the political and social elites. Drawing on the literature on feminist governance as well as Sara 



Ahmed’s work on policies and diversity work in the university, I use the University of Toronto’s 
Policy on Sexual Violence and Sexual Harassment as a case study to argue that sexual violence 
policies are both a project in feminist governance and a “non-performative.” First, policy is 
repetition: it repackages previous and/or existing policies and presents them as novel. Second, 
policy is an image: it exists to signal that what it claims to address does not exist. Third, policy is 
union substitution: it contains grievances by creating the semblance of institutional amenability 
to grievance. Fourth, policy creates and operates through discretion: it allows institutions to 
pick and choose what power is inscribed on paper and what power is reserved to be flexibly 
exercised at leisure.  
 
Paniz Khosroshahy is a lawyer working at a national union. She is a graduate of the University 
of Toronto Faculty of Law and the McGill Institute for Gender, Sexuality, and Feminist Studies. 
In 2021, Paniz was the recipient of awards from the Canadian Bar Association’s Labour and 
Employment Law Section Essay Contest as well as the Harvard Law School’s Law and Political 
Economy Essay Contest. Paniz is a host of the podcast Anti-Girlboss Socialist Club, which 
features interviews with scholars and activists about feminist issues. In 2020, Paniz pursued a 
human rights complaint against the University of Toronto for sex discrimination, which she 
subsequently settled. As such, her paper is as much influenced by her experience in academia 
and feminist activism as in her lived experience. 
 

1:00pm-2:00pm 
AGM 
 

2:00pm-3:15pm 
Returning to the Radical Campus: Cultural Studies of Labour, Technological 
Change and the Neoliberal University  
 
Panel Chair: Benjamin Anderson (Simon Fraser University)  
 
Panel Overview: In September 2015, at the 50 year anniversary celebration of Simon Fraser 
University’s inauguration, then-President Andrew Petter declared that the institution–which 
had once been known as a ‘radical campus’--would henceforth be branded as the ‘engaged 
university.’ Petter made this victorious declaration in the face of an ongoing labour dispute with 
the Teaching Support Staff Union (TSSU) and while the University’s contracted custodial and 
food service staff earned far less than a living wage and lived in fear of losing their jobs and 
their collective agreement at the next contract flip. Community engagement and progressive 
branding, it seems, did not extend to fair treatment, living wages, or contractual security for the 
workforces upon which the University was building its image. 

This panel reflects on the politics of labour research, culture, and organizing from the 
university campus to the high tech campus. It draws on the perspectives and research of 
scholar-organizers who have worked in the interstices of SFU’s neoliberal business model, 
challenging the University’s employment practices, promoting alternative forms of research, 



and organizing employees and students to fight for their own interests. The papers collected 
here report on efforts to push SFU to bring its precarious, contracted workforce in-house, to 
recognize research assistants as employees and union members, to advance a worker-centred 
research agenda at the university, and to use university resources to contribute to the 
organizing wave by tech workers at companies like Google, Amazon, and Doordash. Taken 
together, the papers promote the ways in which workers and scholars can challenge neoliberal 
structures in the corporate university and revitalize interdisciplinary, activist research in the 
social sciences and humanities. 
 
Panelist: Yi Chien Jade Ho (Simon Fraser University) 
Title: Exploitation and EDI: The SFU Community’s Contract Worker Justice Campaign and the 
Cynicism of Diversity Rhetoric 
Abstract: Over the past three years, SFU administration has made repeated public 
commitments to the values of equity, diversity and inclusion. Primarily advanced by the 
university’s President, this rhetoric usually pertains to plans to create new administrative 
positions, statements in response to current events, and promises of action to address issues 
such as racism on campus. This rhetoric, activists on campus have observed, masks the 
underlying systemic issues that contribute to the institution and the university administration’s 
unwillingness to interrogate and correct its own policies and actions. 

A particularly egregious example of this contradiction in action is the university’s 
treatment of contracted-out food service and janitorial staff, a group of workers that is mostly 
comprised of immigrants and women of colour. Contract workers at SFU are systematically 
excluded from the benefits and privileges enjoyed by most other members of the university 
community. In the height of the pandemic, when many of these workers found themselves 
without consistent work, workers, faculty, students, and union activists came together to 
challenge this approach to the employment of the university’s most insecure workers. Contract 
Worker Justice (CWJ) was formed to demand SFU to bring food-service and janitorial workers in 
house and to extend to them the bare minimum standards of security enjoyed by other 
university workers. 

This paper highlights CWJ’s organizing effort and strategies and reveals the trappings of 
the University's co-optation of progressive language. For its part, the SFU administration has 
demonstrated an unwillingness to engage meaningfully with this campaign, opting instead to 
obscure its inaction and acquiescence to neoliberal practice behind a veil of performative EDI, 
ignoring that there can be no equity or inclusion without fair treatment, particularly for the 
university’s most diverse group of workers. 
 

Yi Chien Jade Ho 何宜謙 is an immigrant settler who works as a teacher, researcher and PhD 
student in the Faculty of Education at Simon Fraser University. Outside of academia, she has 
been an organizer with Chinatown Concern Group, an anti-gentrification and anti-racism 
grassroots organization based in Vancouver’s Chinatown, and the Vancouver Tenants Union. 
She also worked as the Solidarity & Social Justice Commissioner and Organizer at the Teaching 
Support Staff Union at SFU. Her doctoral work centers on developing a radical pedagogy of 
place through the lens of decolonization in cross-cultural contexts and the connection between 
place, land and identity in marginalized communities in Taiwan and in Vancouver. 



 
Panelists: Seamus Grayer (independent scholar) and Enda Brophy (Simon Fraser University) 
Title: Worker Inquiry, Wall-to-Wall Organizing, and Autonomous Communication at Google 
Abstract: This paper shares preliminary results from a co-research project inquiring into 
collective organization at Google/Alphabet, its contractors, and the North American tech 
sector. Drawing upon a research collaboration between university researchers, Alphabet 
Workers Union-Communication Workers of America (AWU-CWA) and the Pittsburgh Tech 
Workers United (United Steel Workers Local 4040), we outline some of the organizing 
strategies emerging from the wave of resistance and unionization taking place at Google, its 
contractors, and beyond. Furthermore, we report on the manner in which this project 
challenges common institutional approaches to communication research, particularly by 
decentring professional researchers and allowing workers and partners to guide research goals 
and priorities. 

The presentation emphasises the role of labour communication and cultural production 
as an especially important dimension of worker organizing at platform companies, while 
submitting these as catalysts for alternative forms of knowledge generation outside the 
traditional modes of university inquiry. As firms premised on facilitating communication and 
gathering data, our account of labour organizing by tech workers pays close attention to the 
ways in which autonomous communication practices and the production of cultural texts by 
workers operate in the remarkable upsurge of labour organizing in tech. Here a critical tension 
is highlighted in our account: the conflictual dynamic by which on the one hand a company 
premised on facilitating communication limits and disciplines communication among its 
workers, and on the other how a gathering labour movement acts to circumvent those barriers 
in order to establish dependable communication channels for the purposes of organizing and 
the circulation of counter-narratives from tech workers. These channels hold the potential to 
build stronger partnerships between workers, activist researchers in traditional university 
settings, and labour organizations. Overall, the paper presents a case study in worker-led 
research that presents an alternative to university-dominated knowledge creation. 
 
Seamus Bright Grayer received his MA from Simon Fraser University's School of 
Communication in 2020. He has previously worked as a Research Assistant and Coordinator for 
the Platform Organizing project, as well as Chief Steward of the Teaching Support Staff Union. 
His work has appeared in Notes from Below and in the edited collection The Gig Economy 
Workers and Media in the Age of Convergence. 
 
Enda Brophy teaches in the School of Communication and the Labour Studies program at 
Simon Fraser University. He is the author of Language Put to Work: The Making of the Global 
Call Centre Workforce (2017). With Greig de Peuter, Nicole Cohen, Kate Oakley and Marisol 
Sandoval he collaborates on culturalworkersorganize.org. 
 
Panelist: Benjamin Anderson (Simon Fraser University) 
Title: The Amateur Intellectual, Workers’ Inquiry and the Late-COVID Union Boom 
Abstract: Drawing upon Edward Said’s characterization of the “amateur intellectual” and Oli 



Mould’s polemical call to amateurize inquiry, this paper reports on a series of co-research 
endevours intended to democratize, de-professionalize, and repoliticize cultural industries 
research. For Said, the contemporary intellectual is obstructed from reaching their social 
potential due to the influence of professionalism, particularly through the imperatives of 
specialization, credentialed expertise, and the influence of and aspirations to institutionalized 
power. Seeing these influences as impediments to social justice oriented knowledge 
production, Said proposes the ethic of amateurism as a corrective and rival to the professional 
consensus that currently presides in knowledge producing institutions. This approach to 
amateurism, when paired with the methodological orientation of workers’ inquiry - a form of 
co-research aimed at building organizing capacity and working-class militancy - can redirect 
research energy and resources toward working-class and social justice scholarship while 
simultaneously recentring the voices of workers and the marginalized, even in an institutional 
setting that historically centres the interests of the powerful. 

This paper reports on a series of workers’ inquiry motivated initiatives relating to the 
current boom of worker organizing in the cultural and service economies of North America. 
Rather than focus on the results of these initiatives, the paper reports on their methodological 
orientation and their contribution toward an “amateur” approach to research that challenges 
the dominant modes of knowledge production that permeate the neoliberal university. 
 
Benjamin Anderson is a PhD Candidate and Limited-Term Lecturer in the School of 
Communication at Simon Fraser University, where he studies the workplace cultures and labour 
processes of cultural and craft industries. His work has appeared in collections and journals 
including Labour/Le Travail, TOPIA: Canadian Journal of Cultural Studies, and Unmediated: 
Journal of Politics and Communications. In addition to his research and teaching, Benjamin is an 
active member of the Teaching Support Staff Union. 
 
Panelist: Katie Gravestock (Simon Fraser University) 
Title: In Crisis: Campus Safety 
Abstract: Increasingly, the neoliberal university views occupational health and safety as 
something that can be downloaded to individual workers and students. Workers and students 
at Canadian post-secondary institutions face high levels of unsafe working conditions, bullying 
and harassment, sexual assault, physical and emotional abuse and assault (Burczycka, 2020; 
Linden et al., 2018). Many postsecondary workers and students do not know how to file a 
complaint or what policies and procedures are available to them, others have reported a lack of 
trust in the institution to deal with complaints (Burczycka, 2020). The university is often 
imagined as a place that feels safe and secure, and this image is what university leaders rely on 
as they frequently fail to address complaints about unsafe conditions. 

Provincial legislation requires employers to provide instruction and training to all new 
and young workers in Canada – this is a duty that all employers must fulfil. However, a recent 
survey conducted by Threads of Life, a Canadian charity that supports families after a 
workplace tragedy, found that only about 20 percent of Canadian businesses do provide legally 
required health and safety orientation and training (Burczycka, 2022). 

Neoliberalism is shifting workplace safety from the responsibility of the employer to the 
individual worker. Taking Simon Fraser University as a case study, this paper explores this shift 



towards the “individualization of workplace safety” (Gray, 2009, p. 328), the attitudes of senior 
university leaders, and the experiences of workers when they raise health and safety concerns. 
 
Katie Gravestock is a PhD Candidate in Human Geography at Simon Fraser University (SFU). 
Katie's dissertation examines the relationship between fashion retail workers, clothing 
consumption practices, and urban change in Vancouver, BC. Katie is an active union member of 
the Teaching Support Staff Union (TSSU) and was involved in the campaign to unionize 
Research Assistants at SFU. Currently, she is the TSSU Occupational Health and Safety 
Commissioner. 
 

3:30pm-5:00pm 
Black Studies In/As Antagonism: Notes On the Institutionalization of Black 
Studies in Social and Political Thought 
 
Panel Overview: This panel interrogates Canada’s first (formal) Black Studies graduate stream 
(located within York University’s Social and Political Thought Program) as a site to contend 
more broadly with the relationship between Black Studies as an intellectual project and the 
University as an antiblack institutional formation. We deploy theoretical accounts of the 
implementation of SPT’s Black Studies Stream to examine the racial antagonisms subtending 
the University, its forms of collegial life and governance, and the variegated ways these 
antagonisms materialize under the age of ‘equity, diversity, and inclusion.’ 
 
Panelist: Evelyn Amponsah (York University) 
Title: Unbearable Black Studies 
Abstract: Following the summary execution of George Floyd, universities have made broad 
statements concerning their intentions to confront antiblackness both within and without their 
institutions and simultaneously resource and host more Black studies content within their 
curricula. Far from being novel, these discursive gestures and paltry fiscal commitments index a 
continuity between the post-2020 period and prior ‘epochal shifts’ that mark the fissure 
between the promise of emancipation and the travestied freedoms it proffers (Hartman, 1997). 
Theorizing the introduction and consolidation of the Social and Political Thought Black Studies 
Stream (a stream that was introduced prior to Floyd’s summary execution and the wave of 
statements and ‘commitments’ that followed in its wake), I probe how the promise of 
integration relies on a temporality of belatedness that perpetually defers the content of its 
offer while simultaneously intensifying white violence. Thinking with Ayi Kwei Armah’s The 
Beautyful Ones Are Not Yet Born, a novel attending to the failures of post-colonial Ghana, I 
contend with the ruse of the promissory liberal gestures made in service of introduction Black 
Studies at York University and their function to stabilize the liberal multiculturalism university. 
Hinging on a reading of the former Graduate Program Director’s inability to say Black in the 
year that was ostensibly introducing the Black studies stream, I elaborate an antiblack libidinal 
economy that occasions and allows for these gestures while simultaneously making impossible 
and unthinkable what Armah would describe as the birth of the beautyful ones. 
 



Evelyn Amponsah is a community organizer, researcher, and co-founder of the Black Graduate 
Students’ Collective at York University. She has been an integral part of the struggle for Black 
Studies at York and also works on decolonizing the academy, both in Ghana and in Toronto. 
Currently, she is the Director of the Centre for Advancing the Interests of Black People at 
Toronto Community Housing, where she leads the charge for change in social housing for Black 
tenants and staff, and a PhD Candidate in York University’s Social and Political Thought 
Program. Her work is largely on melancholia and race, critiques of the ‘post’ racial, the 
relationship between Afro-pessimism and Black optimism, social and political critiques of 
whiteness, and popular culture and cultural studies. Her work is motivated by D.G. Kelley’s 
phrase “love, study, struggle.” 
 
Panelist: Laura McKinley (York University) 
Title: White Obstructions; Barriers to the Implementation of Black Studies in SPT 
Abstract: This paper interrogates the tactics and strategies of white supremacy that functioned 
as targeted obstacles to the inauguration and implementation of the Black Studies stream in 
the graduate programme of Social and Political Thought at York University. I reflect on my 
experience as co-chair of the Graduate Student Association and an Executive Committee 
student representative the year before the inauguration of the stream, identifying and 
examining white bureaucratic delay, white protectionism and the mobilization of imaginary 
harms as central racist tactics of obstruction to Black Studies. I draw on Dylan Rodriguez’s 
(2021) theorizing of the struggle to remake, recuperate or rescue the ascendancy of White 
Being and white academic raciality in and from the throes of socio-racial crises (perceived or 
actual and including iterations through institutional mandates of multiculturalism, equity, 
diversity and inclusion) in order to demonstrate how these governing strategies are mutually 
dependent on anti-Blackness and the ongoing denial of its quintessence to the organizing logic 
of the university.  
 
Laura McKinley is a Ph.D. candidate in the Graduate Programme of Social and Political Thought 
at York University. She holds a Bachelor of Arts with Honours in English Literature from the 
University of British Columbia and a Masters of Arts in Adult Education and Community 
Development from the Ontario Institute for Studies in Education at the University of Toronto. 
Laura’s doctoral research examines the relationship between whiteness, public memory, place, 
property and the national imaginary in Canada’s sesquicentennial celebration and the ethico-
political remembrance-pedagogy of aesthetic interventions thereof. 
 
Panelist: Marcelle-Anne Fletcher (York University) 
Title: Students Ex Machina? 
Abstract: This paper explores the significant differences in the ways that graduate students and 
professors narrativize the question of students’ role in program administration. Graduate 
students, particularly those with governance experience, were seen as antagonists rather than 
colleagues to liberal faculty members because of their main goal: to successfully implement the 
Black Studies, Theories of Race and Racism stream. The barriers to this implementation were 
many and occurred on different scales: disagreements on what constitutes Black Studies as a 
discipline; refusal to acknowledge the interpersonal implications of anti-black racism; belief in 



the figure of the all-powerful-complaining-student who hates academic freedom; and 
neoliberal budget cuts and managerial maneuvers that led to an absence of administrative and 
institutional infrastructure in the program. I explore how the mythical figure of the complaining 
student comes into existence, even in an ostensibly “progressive” program, through Sara 
Ahmed’s (2021) work on processes of complaint in higher education. I outline how this figure 
emerges during periods of intense conflict and institutional hostility to allow liberal faculty 
members to cope with stress of two main issues: the inflexibility of labour conditions in 
academia and the university as a site of racial and gender struggle. Importantly, the emotional 
investment in the mythical student that wields too much power results in nihilism, weak 
relationships with marginalized students, and deferred service responsibilities. When the 
period of intense conflict subsides, faculty chalk it up to good fortune rather than students’ 
strategies to combat neoliberalism’s effects on the administration of the program. 
 
Marcelle-Anne Fletcher is a PhD student in Social and Political Thought at York University. She 
is broadly interested in ethical deconstructions, critical formations, and productive refusals of 
representations of racial slavery’s violence and its legacies in the Americas. 
 
Panelist: Patrick Teed (York University) 
Title: The Phantasm of Black Studies, A Symptomatic Reading 
Abstract: This paper theorizes what Fanon (picking up from Jung) would call the collective 
unconscious of academia, developed by way of a symptomatic reading of two recent events in 
SPT history – a student-run town hall discussing the implementation of Black Studies and a 
letter writing campaign performed in service of a former GPD whose tenure was ending. From 
these two events, I identify two seemingly disparate responses to the integration of Black 
Studies within SPT – the conservative intellectualist, an explicitly antagonistic response, and the 
liberal cosmopolitan, an explicitly ‘friendly,’ or coalitional response. This paper argues that 
subtending each response is a shared psychic infrastructure where Black Studies (and Blackness 
as its metonymical cipher) is imagined as an anti-intellectual, crude, and theoretically 
impoverished disciplinary formation that, despite its intellectual weaknesses, maintains a 
threatening and nearly limitless capacity to assume control of the University. Interrogating the 
dual (negro-)phobic and philic responses then revealed by the conservative and liberal 
intellectuals alike, this paper contends with how the academy mediates, restricts, and captures 
Black Studies scale and the politics of its demands in service of liberal amalgamation (Sexton) 
and the capacitation of an anti-Black ensemble of questions. Thus, this paper ultimately argues 
that, like ‘the Negro,’ Black Studies, in the collective unconscious of civil society and refracted 
through the prism of the Academy, remains a stimulus to anxiety and the locus of the 
unthought – even and perhaps most especially as its institutional presence is avowed. 
 
Patrick Teed is a PhD Candidate in the Black Studies Stream of York’s Social and Political 
Thought Programme. Broadly speaking, his research interests cohere around: abolitionist 
politics, the structural relation between anti-Blackness and settler-colonialism, and the political 
ontology of race. 
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Sirma Bilge 
 Sirma Bilge (PhD, Université Sorbonne 
Nouvelle-Paris III) is Full Professor of 
Sociology at Université de Montréal. She 
founded in 2005 Intersectionnalité Research 
Unit within the Centre for Ethnic Studies of 
Montreal Universities (CEETUM) at a time 
intersectionality was unheard in the French-
speaking academy. An internationally 
recognized scholar in the field of 
intersectionality studies, Bilge is the author 
of two books, three edited volumes and 
over 60 scholarly articles and book 
chapters. She is currently working on a 
monograph tackling the double problem 
faced by “minority” knowledges (e.g., CRT, 
intersectionality, Ethnic studies, Black and 
Indigenous studies, postcolonial and 
decolonial studies, feminist, gender and 
sexuality studies...): their repression from 

the far-right populist movements and governments and their depoliticizing incorporation within 
the neoliberal university. She also prepares a new book (under contract) on intersectionality’s 
global counterparts, both past and present.  
 

Recent publications include:  

 Bilge, Sirma. 2021. Waking with Strange Encounters (in) a pandemic lockdown. Journal 
of Intercultural Studies. 

 Bilge, Sirma. 2020. The fungibility of intersectionality: An Afropessimist reading, Ethnic 
and Racial Studies.  

 Bilge, Sirma. 2020. ‘We’ve joined the table but we’re still on the menu’: Clickbaiting 
diversity in today’s university, in John Solomos (ed.), The Routledge International 
Handbook on Contemporary Racisms. 

 Bilge. Sirma. 2020. Panoramas recentes do Feminismo na Interseccionalidade. Escritas 
do Tempo, 2(6): 238-256.  

 Collins, Patricia Hill and Sirma Bilge. 2020. Intersectionality. 2nd ed. Polity Press.   

 Bilge, Sirma. 2018. Interseccionalidade Desfeita:  salvando a interseccionalidade dos 
estudos feministas sobre interseccionalidade. Revista feminismos, 8(3): 67-82. 

 

Her coauthored book Intersectionality has been translated to several languages (Spanish, 
Portuguese, Korean, Japanese, Romanian, French and Turkish).  



Girish Daswani 
Girish Daswani (@girishdaswani) is 
Associate Professor of Anthropology at 
the University of Toronto/UTSC. He has 
written several blogposts on the 
University for Everyday Orientalism and 
the University Worlds project 
including Who is the University (for)? On 
Donor Culture and Occlusion in 
Academia, We (don’t) Care: University as 
Fractured Home (with Dwight Sampson, 
Alice Xu and Sylwia Pucek) and On the 
Whiteness of Academia. Currently, he is 
working to complete his book on activist, 
artistic and religious responses to political 
corruption in Ghana. He is also writing a 
comic book (with Bright Ackwerh) and a 
documentary-film (with Mutombo da 
Poet). Girish is the founder of Africa 
Proactive and Human Stories. He is 
notably the author of Looking Back, 
Moving Forward: Transformation and 

Ethical Practice in the Ghanaian Church of Pentecost (2015, UofT Press, finalist, Canada Prize in 
the Social Sciences) and the co-editor (with Ato Quayson) of A Companion to Diaspora and 
Transnational Studies (2013, Wiley-Blackwell). 

 

Darryl Leroux 
Darryl Leroux is a Visiting Professor of 
Sociology at the University of Ottawa. 
His book Distorted Descent: White 
Claims to Indigenous Identity was 
published by the University 
of Manitoba Press in 2019. His work 
on the transformation of white 
identities, particularly those of French 
descendants, raises significant social 
and political questions about 
contemporary forms of settler 
colonialism and racism. He’s currently 
working on a manuscript that 
unravels the creation and use of 

family lore about Indigenous peoples and indigeneity in white families. He can be reached at 
darryl.leroux@gmail.com 

https://www.anthropology.utoronto.ca/people/directories/all-faculty/girish-daswani
https://twitter.com/girishdaswani
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